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Meet Chief Jim McDonnell
Long Beach, California

The Long Beach Police Department has named a Los Angeles
police veteran to be its 25th police chief.

During his 28-year career with the LAPD Jim McDonnell
served as chief of detectives and chief of staff after having
citywide command of the operations and human resources
functions of the nation's third-largest police department.
McDonnell sought the LAPD chief's job in 2002 but lost to
William Bratton. He was appointed assistant chief in October
2002 and served as second in command until Chief Bill
Bratton's departure. When Bratton left in November 2009,
McDonnell was one of three finalists for the job but he lost
out to Charlie Beck. After taking office, Beck demoted
McDonnell to deputy chief and placed him in charge of the
city's detectives.

The 50-year-old McDonnell, now in charge of the LAPD
detective bureau, will take over a staff of more than 1,000
officers in a 52 square-mile city with a population of about
463,000. McDonnell was among four finalists for the Long
Beach position, along with Long Beach Police Department
deputy chiefs Bill Blair and Robert Luna, and Oceanside
police Chief Frank McCoy. McDonnell succeeds Anthony
Batts, who left last year to become chief of the Oakland
Police Department. McConnell will earn $217,000 a year,
slightly below his predecessor's salary of just over $219,000.
West also said the new chief does not have a contract and is
an at-will employee.

McDonnell has received numerous awards, including the
LAPD's top honor for bravery, the Medal of Valor.

The New England native serves on a number of boards that
focus on local youth, leadership and the policing profession.
That includes his membership in the International
Association of Chiefs of Police; California Peace Officers'
Association; California Police Chiefs' Association; Peace
Officers Association of Los Angeles County and the Southern
California Leadership Network.

McDonnell holds a bachelor's of science in criminal justice
from St. Anselm College in Manchester, New Hampshire,
and a master's degree in public administration from USC. He
is a also a graduate of the FBI's National Executive Institute,
the Senior Management Institute for Police and has
completed executive education programs at Harvard's
Kennedy School of Government.
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He has also trained other criminal justice professionals on a
variety of topics and lectured around the world about the
police profession in addition to teaching a class on public
policy issues at UCLA.

He is married to Kathy and they have two daughters, Kelly
who attends UC Berkeley and Megan who attends Wilson
High School. The family also makes its home in Long Beach.
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Sworn Police Positions Blue
Fire Service Positions Red
Civilian Positions Green

ARIZONA

Sedona Police Dept.
Chief of Police
Tempe Fire Dept.
Fire Chief

CALIFORNIA

El Cerrito Police Dept.
Chief of Police
Fairfield Police Dept.
Chief of Police
Gustine Police Dept
Chief of Police
Montebello, City of
Chief of Police

COLORADO
Florence, City of
Chief of Police

Lone Tree Police Dept.
Patrol Operations
Commander

CONNECTICUT
Plainville Police Dept.
Chief of Police

FLORIDA
Ormond Beach
Police Dept.
Chief of Police

GEORGIA

Albany Fire Dept.
Assistant Fire Chief
Cochran Police Dept.
Chief of Police

College Park Fire Dept.
Fire Chief

College Park Police Dept.
Chief of Police

Fulton County District
Attorney’s Office

Chief Investigator of
Public Integrity Unit
Jonesboro, City of
Chief of Police

Rome Police Dept.
Chief of Police

www.thepoliceexecutive.com

ILLINOIS

Benton, City of

Chief of Police
Galesburg Fire Dept.
Fire Chief

Oak Lawn, Village of
Deputy Chief
Sycamore Fire Dept.
Assistant Fire Chief (2)

KANSAS
Fredonia, City of
Chief of Police

MASSACHUSETTS
Brewster, Town of
Fire Chief

MINNESOTA

Austin, City of

Fire Chief

Hopkins, City of

Chief of Police

National Association of
School Resource Officers
Director

MISSOURI
Springfield Police Dept.
Chief of Police

MONTANA
Bozeman Police Dept.
Chief of Police

NEW HAMPSHIRE
North Hampton Fire Dept.
Fire Chief

NEW MEXICO
Las Cruces Police Dept.
Chief of Police

Sunland Park Police Dept.

Chief of Police

NORTH CAROLINA
Keizer Fire District
Division Chief

North Wilkesboro
Police Dept.

Chief of Police

OHIO
Perrysburg Police Dept.
Support Services Manager

OKLAHOMA
Watonga, City of
Chief of Police

OREGON
Reedsport Police Dept.
Chief of Police

PENNSYLVANIA
Harrisburg Fire Dept.
Fire Chief

SOUTH CAROLINA
Anderson Fire Dept.
Fire Chief

TENNESSEE
Columbia, City of

Fire Chief

Southwest Tennessee
Community College
Assistant Director
University of Tennessee
Chief of Police

ELLIS

LINIVERSITY

TEXAS
Brownwood Police Dept.
Chief of Police

VIRGINIA
Manassas, City of
Chief of Police

WASHINGTON
West Richland Police
Dept.

Chief of Police
Woodinville Fire and
Life Safety District
Deputy Chief

WISCONSIN
Deer-Grove EMS Dist.
EMS Chief

Stoughton Police Dept.
Chief of Police

BECOME A
LEADER

ON THE
FORCE.
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ARIZONA

Chief of Police

Sedona Police Dept.
102 Roadrunner Drive
Sedona, AZ 86336
928-204-7189

Application Deadline: 3/1/10

Bachelors Degree from an ac-
credited college or university
with major coursework in police
science, criminal justice, public
administration, or a related field.
Ten years of broad and exten-
sive law enforcement experi-
ence including five or more
years as chief or equivalent to
assistant chief in a large organi-
zation; graduation from the FBI
National Academy or similar
advanced training is preferred or
any equivalent combination of
experience and training which
provides the knowledge and
abilities necessary to perform
the work. Must possess or be
capable of obtaining an Arizona
police officer certification. Expe-
rience and proven record of
success in police service, plan-
ning, participative management,
community policing, training,
and organizational development
ideals. Candidate should possess
strong administrative, financial,
operational, and organizational
skills, along with solid public
relations/community policing
experience. Superior leadership,
interpersonal communication,
and social skills are essential.

www.thepoliceexecutive.com

Fire Chief

Tempe Fire Dept.

HR Dept., 20 East Sixth Street
Tempe, AZ 85281
480-350-8217

Application Deadline: 3/5/10

Bachelor’s degree from an ac-
credited college or university
with major course work in fire
science, fire management, pub-
lic administration, or a closely
related field. Eight years of in-
creasingly responsible command
and supervisory experience in an
organized fire department, in-
cluding three years of manage-
ment responsibility at the Fire
Deputy Chief (battalion chief
level) or higher. Applicants are
required to submit a cover let-
ter, resume (including an e-mail
address), and the attached sup-
plemental questionnaire. Passing
an FBI background investigation
is required. If requesting vet-
eran’s preference, the appropri-
ate DD214 must be attached at
the time of application.
www.tempe.gov/jobs/regular%
20docs/FireChiefExternalPacket.

pdf.

CALIFORNIA

Chief of Police

El Cerrito Police Dept.
10900 San Pablo Avenue

El Cerrito, CA 94530
510-215-4400

Application Deadline: 4/2/10

The ideal candidate should have
six years of broad and extensive
experience in all major phases of
municipal police work including
three years of management and
administrative responsibility. A
Bachelor's degree in criminal
justice, police science, public
administration or a related field
is required. A Master's is pre-

ferred. If you are interested in
this outstanding opportunity,
please apply on line at
www.bobmurrayassoc.com.
Please contact Regan Williams
at (916) 784-9080 should you
have any questions.

Chief of Police

Fairfield Police Dept.
1000 Webster St
Fairfield, CA 94533-4836
(707) 428-7300

Application Deadline: 3/12/10

The ideal candidate will have a
broad base of experience suc-
cessfully implementing innova-
tive problem solving tactics
designed to reduce crime and
improve the quality of life in the
community, developing/
mentoring personnel, budget
experience, and proven experi-
ence in dealing with organiza-
tional conflict resolution. Candi-
dates with a background in ad-
dressing street crimes, as well
as gang prevention and diver-
sion programs are highly de-
sired. The new Chief will take
risks, set clear expectations and
hold people accountable for
achieving the desired goals of
the Department. Candidates
must possess a minimum of ten
years of increasingly responsible
experience with a municipal po-
lice agency, including at least
four years of management ex-
perience at the level equivalent
to that of a Captain. A minimum
of a Bachelor's Degree from an
accredited college or university
is required; a Masters Degree is
highly desirable. Bill Avery or
Paul Kimura Avery Associates 3
Y2 N. Santa Cruz Ave., Suite A
Los Gatos, CA 95030. E-mail:
jobs@averyassoc.net.

Chief of Police

Gustine Police Dept.
682 3rd Ave

Gustine, CA 95322
209-854-3737

Application Deadline: 2/25/10

Possess a four-year college de-
gree in criminal justice or closely
related field. Secure valid certi-
fication as a law enforcement
officer in the State of California
within six (6) months of em-
ployment; secure a manage-
ment and an executive certifi-
cate from the State of California
within two (2) years of ap-
pointment. Possess five (5)
years of increasingly responsible
experience in law enforcement
administration, preferably as a
Lieutenant or above, and/or ten
years experience in law en-
forcement, preferably in a mu-
nicipality; or any equivalent
combination of education and
experience. Possess a valid Cali-
fornia Class C Driver's License
at the time of appointment. The
Chief of Police selection process
is Open and Competitive. All
interested applicants must
submit a cover letter, resume
and required completed City
application.
www.cityofgustine.com. All ap-
plications will be reviewed in
detail. Those applicants pos-
sessing the most relevant quali-
fications will be invited to con-
tinue in the selection process.

www. fireexecutive.com
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Chief of Police

Montebello, City of
1600 W. Beverly Blvd.
Montebello, CA 90640
323-887-1377

Application Deadline: 4/10/10

The City of Montebello seeks a
Police Chief and has retained
the firm of Bob Murray & Asso-
ciates to assist in the search.
for further information, contact:
Regan Williams or Amanda
Urrutia-Sanders; Bob Murray &
Associates; 1677 Eureka Road,
Suite 202 Roseville, CA 95661
(916) 784-9080. Email:
apply@bobmurrayassoc.com.

COLORADO

Chief of Police

Florence, City of
600 West 3rd Street
Florence, CO 81226
(719) 784-3411

Application Deadline: 3/1/10

Education and experience re-
quirements include: Associate of
Arts and Science Degree (AAS
or AA) in criminal justice; mini-
mum of 5 years experience as
full-time police officer in the
State of Colorado; any equiva-
lent combination of education
and experience as established
by the City Manager. Send pro-
fessional resume, with cover
letter, as well as a list of pro-
fessional and personal refer-
ences, including their telephone
numbers to: City of Florence,
Police Chief Search, 600 West
3rd Street, Florence, CO 81226.

www.thepoliceexecutive.com

Patrol Operations
Commander

Lone Tree Police Dept.
9220 Kimmer Drive

Lone Tree, CO 80124-2881
(303) 339-8150

Application Deadline: 3/27/10

The City of Lone Tree Colorado
seeks a Commander and has
retained the firm of Peckham &
McKenney to assist in the
search. For further information,
contact Peckham & McKenney
at 866.912.1919 or via email at
apply@peckhamandmckenney.c
om.

CONNECTICUT

Chief of Police

Plainville Police Dept.
1 Central Sq

Plainville, CT 06062
860-747-1616

Application Deadline: 3/24/10

Police Chief Go to
www.plainvillect.com for details
or call Town Mgr's. office 860-
793-0221 x203.

FLORIDA

Chief of Police
Ormond Beach

Police Dept

170 W Granada Blvd
Ormond Beach, FL 32174
386-677-0731

Application Deadline: not stated

The City of Ormond Beach is
seeking a Police Chief with ex-
ecutive level municipal police
experience to provide leadership
and strategic vision to its Police
Department. The City operates
under a Council/Manager form

Police Chief Magazine
Official Publication of the IACP

This official monthly publication
of the International Association o
ChiefOs of Police provides a foru
for sharing the collective expertis
of the law enforcement practition
who write the magazine articles.
Our principal mission is to enhan
our readersO understanding of th
latest trends and practices in the
enforcement profession.

Click here to get 12 issues fauly $25.00
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of government. Reporting to the
City Manager, the ideal candi-
date must be a dynamic leader
and a collaborative member of
the City's senior leadership
team. Candidates must have a
minimum of 10 years of pro-
gressively responsible law en-
forcement, to include five years
at a senior management level, in
multiple police functions. Addi-
tionally, the ideal candidate will
possess experience in the ad-
ministration of a police depart-
ment. Candidates must possess
a Bachelor's degree from an
accredited college or university
in criminal justice, or a related
field supplemented by formal
training in law enforcement and
public or police administration.
Candidate must also be certified
by the State of Florida Criminal
Justice Standards and Training
Commission either upon hire or
within 6 months of employment.
Executive law enforcement
training with the FBI National
Academy preferred. The Chief
of Police must be an excellent
communicator, demonstrate
effective interpersonal skills in
diverse situations, and be a rec-
ognized leader amongst his/her
peers, with subordinates and
within the community at-large.
The Chief must also be discreet,

exercise sound judgment and
decision making skills, work ef-
fectively in a unionized envi-
ronment and be a proactive
leader. Interested applicants
should forward their resume
along with salary expectations
and four work-related refer-
ences to: hr@ormondbeach.org.
For more information regarding
the City of Ormond Beach as
well as this exciting career op-
portunity, please visit our web-
site at: www.ormondbeach.org.

GEORGIA

Assistant Fire Chief

Albany Fire Dept.
222 Pine Avenue
Albany, GA 31701
(229) 431-2806

Application Deadline: 3/8/10

High school diploma or GED re-
quired; Associate's degree pre-
ferred; supplemented by five
(5) or more years experience in
fire service management, fire
safety, prevention, and sup-
pression methods, equipment,
and supplies, or a related field;
or any equivalent combination
of education, training, and expe-

www. fireexecutive.com
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rience which provides the requi-
site knowledge, skills, and abili-
ties for this job. Must possess
and maintain a valid Georgia
driver's license. May be required
to attain and maintain Hazard-
ous Materials, First Responder,
and/or Cardiopulmonary Resus-
citation (C.P.R) certifications.

Chief of Police

Cochran Police Dept.
102 North Second Street
Cochran, GA 31014

(478) 934-4282

Application Deadline: 2/26/10

Bachelors degree in criminal
justice or related field from an
accredited college or university
is preferred; POST Basic Peace
Officer certification; 10 years of
law enforcement experience
with a record of progressive
advancement; and 5 years of
supervisory/management expe-
rience. Please submit: a resume;
cover letter; and names, ad-
dresses, and telephone numbers
of three (3) work-related refer-
ences to: Mayor Cliff Avant, City
of Cochran, P.0O. Box 8, Cochran,
Georgia 31014. You will also
need to include a completed
City of Cochran employment
application which can be down-
loaded at
www.cityofcochran.com. The
Georgia Association of Chiefs of
Police will be assisting the City
with an Assessment Center for
selecting the City's next Police
Chief.

www.thepoliceexecutive.com

Fire Chief

College Park Fire Dept.
3667 Main Street

College Park, Georgia 30337
404-766-8248

Application Deadline: 3/2/10

Must have comprehensive
knowledge of modern fire fight-
ing theories, practices, and
techniques; comprehensive
knowledge of Fire administra-
tion, fire fighting techniques,
fire prevention, communica-
tions, rescue, emergency medi-
cal services, and hazardous ma-
terials. Must have comprehen-
sive knowledge of the federal,
state and local laws relating to
fire, rescue, and emergency
medical services; must have
thorough knowledge of the ge-
ography of the City including
the location of principal build-
ings, streets, fire hydrants and
alarm boxes; must be able to
work in extreme weather and
hazardous environmental condi-
tions; must be able to commu-
nicate clearly and effectively
both orally and in writing; must
have the ability to establish and
maintain effective working rela-
tionships with City employees,
volunteers, City officials, various
agencies, and the general pub-
lic. Bachelor’s degree in Fire
Science or related field; (15)
fifteen years of progressively
responsible experience as Certi-
fied State of Georgia firefighter
including at least two (2) years
in middle management and
three (3) years as executive
management; must possess
valid State of Georgia Class B
driver’s license; certification as
NPQ Fire Officer, Public Fire Pre-
vention Officer, Fire Instructor I,
Haz. Mat., Level OPS, Fire
Safety Officer Certification,
Planning Section Chief, Opera-
tions Section Chief, Logistics
Section Chief, completion of
management series, IMS 400;

equivalent combination of edu-
cation, training, and experience.
Resumes will not be accepted
without a completed applica-
tion. An application may be ob-
tained from the City’s website:
www.collegeparkga.com or the
Human Resources Department.

Chief of Police

College Park Police Dept.
3717 College Street

College Park, GA 30337
404-761-3131

Application Deadline: 3/1/10

Bachelor’s degree in political
science, criminology, criminal
justice or related field; Master’s
degree preferred; a minimum of
fifteen (15) years of law en-
forcement experience including
a minimum of five (5) years of
experience as a Captain or
above rank in a similar size
agency; completion of law en-
forcement management pro-
gram; Certified Peace Officer
under regulations of Georgia
Peace Officer Standards and
Training Council (P.0.S.T.) or
the ability to become certified
within one (1) year of employ-
ment; equivalent combination of
education and experience. Re-
sumes will not be accepted
without a completed applica-
tion. An application may be
completed online at
www.collegeparkga.com or one
may be obtained from the Hu-
man Resources Department.

Chief Investigator of
Public Integrity Unit
Fulton County District

Attorney’s Office
136 Pryor Street S.W.
Atlanta, Georgia 30303
(404) 730-4981

Application Deadline: 3/1/10

The Chief Investigator of the
Public Integrity Unit’s primary
responsibility is the direct inves-
tigation of complex cases. He/
she is also responsible for over-
seeing and directing the investi-
gation of all cases assigned to
the Public Integrity Unit. The
Chief Investigator has supervi-
sory responsibilities over the
investigators assigned to the
Unit, and also works closely with
the Chief Senior Assistant Dis-
trict Attorney and other attor-
neys assigned to the Unit.
Bachelor’s degree required. Law
enforcement training and/or
experience required. Minimum of
five (5) yrs investigatory expe-
rience, specifically in officer
involved shooting cases and
Internal Affairs complaints.
Minimum two (2) years supervi-
sory experience.

Chief of Police

Jonesboro, City of
124 North Ave.
Jonesboro, GA 30236
(770) 478-7407

Application Deadline: 3/1/10

Strong communication, leader-
ship, and management skills.
Candidates must have a mini-
mum of 10 years law enforce-
ment experience, including four
years of supervisory experience.
The ideal candidate should pos-
sess a Bachelor’s degree in
Criminal Justice, Police Admin-
istration or equivalent combina-
tion of experience Advanced
Police leadership training. The

www. fireexecutive.com
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successful candidate must have
the ability to meet current re-
quirements set forth in the
Georgia mandate Law Enforce-
ment training ACT (Post). All
interested parties must submit
a City of Jonesboro Application
along with a resume and sup-
porting documentation to the
City of Jonesboro, City Clerk.
Questions can be addressed by
email at:
jtruhan@jonesboroga.com.

Chief of Police

Rome Police Dept.
607 Broad St.

Rome, GA 30162-1433
706-236-4450

Application Deadline: 3/31/10

The ideal candidate will be a
proven leader who has experi-
ence in commanding a public
safety agency with a
community-oriented emphasis.
Must be fair, forthcoming, and
straightforward and have good
financial management and
budgeting skills. Qualifications
includes a Bachelors Degree in
Criminal Justice or closely re-
lated field from an accredited
college or university supple-
mented by ten (10) years of
progressively responsible expe-
rience in police agency man-
agement and administration,
patrol work, criminal investiga-
tions, budget administration,
and personnel supervision with
at least five (5) years experi-
ence at a Captain’s rank or
above. (Master’s Degree in
Criminal Justice or related field
desired.) Must possess and
maintain valid Georgia P.O.S.T.
peace officer certification and
graduation from FBI National
Academy or similar institution is
desired. Must possess experi-
ence in modern public safety/
police service planning, organ-
izational development, person-
nel management, community

www.thepoliceexecutive.com

policing and community rela-
tions. Must possess strong/
innovative administrative,
financial/budgetary, operational
skills important with solid public
safety relations and exposure
are essential to the proper per-
formance of this position. Must
possess superior leadership
skills, excellent written and ver-
bal communication skills along
with good interpersonal rela-
tions and problem solving skills.
The successful candidate shall
establish residency in Floyd
County within one year of hire
and shall maintain residency in
the county limits while serving
as the Police Chief and must
possess and maintain a valid
Georgia’s driver license.

ILLINOIS

Chief of Police

Benton, City of
500 West Main Street
P.O. Box 640

Benton, IL 62812
(618) 439-6131

Application Deadline: not stated

Applicant must have a minimum
5 years supervisory experience
and associate degree in law en-
forcement education. Chief
oversees annual budget ex-
penses for the department and
performs a variety of adminis-
trative responsibilities, supervi-
sory organization and directs all
activities of police department.
Chief is a member of the city's
management team and works
closely with other local and re-
gional agencies. Chief must be
accountable, responsive to is-
sues, and able to provide clear
vision and direction for the de-
partment. Ideal candidates
should possess demonstrated
leadership skills, excellent com-
munication skills, high integrity
and ability to promote and lead

orientation towards community
service. Applicant must pass a
background check, substance
screening, physical, hearing, and
psychological test. Selected
candidate must meet residency
requirement within one year of
hire date.

Fire Chief

Galesburg Fire Dept.
55 W. Tompkins St.
Galesburg, IL 61401
309-345-3629

Application Deadline: 3/5/10

Qualified candidates will have a
Bachelor's degree in Fire Sci-
ence, Emergency Management,
Public/Business Administration,
or related management field.
Successful candidate must pos-
sess exceptional administrative,
interpersonal, and managerial
skills; thorough knowledge of
the principles and practices of
firefighting; thorough knowledge
of modern emergency response
management practices; and a
minimum of 10 years of fire
service experience, including at
least 5 years of progressively
responsible management and
supervisory experience. Addi-
tional specialized training such
as the National Fire Academy
Executive Fire Officer Program
or the State of lllinois Fire Offi-
cer lll certification is highly de-
sirable. Residency within 20
miles of Galesburg City Hall re-
quired within 13 months of hire.
www.ci.galesburg.il.us.

Deputy Chief
Oak Lawn, Village of
9446 S. Raymond Ave.

Oak Lawn, IL 60453
(708) 422-8292

Application Deadline: not stated

The Village of Oak Lawn is seek-
ing a full-time individual to fill
the position of Deputy Chief in
the Oak Lawn Fire Department.
This is a non-union position un-
der direction of the Fire Chief.
Oak Lawn residents who meet
or exceed the knowledge, skills
and experience are encouraged
to apply. The ideal candidate will
be a progressive leader with a
broad spectrum of administra-
tive and operation experience,
outgoing and effective commu-
nicator verbally and written
form that proactively interacts
with internal and external
stakeholders has a commitment
to continuous improvement and
innovation is essential. Appli-
cants must have ten years of
increasing responsible manage-
ment and supervisory experi-
ence, including five years re-
sponsibility as a fulltime Fire
Chief, Deputy Chief or Battalion
Chief required. Bachelors or
Masters Degree in business or
public administration, fire sci-
ence or a combination of train-
ing, education and experience
will be considered. A strong
labor management background
is essential with advanced certi-
fications as an instructor is re-
quired. E-mail:
jobs@oaklawn-il.gov.

www. fireexecutive.com
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Assistant Fire Chief (2)

Sycamore Fire Dept.
308 W. State St.
Sycamore, IL 60178
815-895-0786

Application Deadline: 3/1/10

The City of Sycamore welcomes
applications for the position of
Assistant Fire Chief (2 posi-
tions). Applications and a com-
plete job description are avail-
able on
www.cityofsycamore.com or
from Human Resources.

KANSAS

Chief of Police
Fredonia, City of
100 North 15th St.

Fredonia, KS 66736
620-378-2231

Application Deadline: 3/1/10

The Police Department is com-
posed of 5 sworn officers and 1
secretary and has a budget of
$455,000. The Chief is respon-
sible for planning, organizing,
and directing the work of the
Police Department. Bachelors
Degree in Criminal Justice or a
closely related field is required,
plus at least 7 years progres-
sively responsible experience
with 3 years as a Lieutenant or
higher, and Kansas State Law
Enforcement Certification. Send
cover letter, resume, salary his-
tory, and a list of 10 references
to City Administrator, address
above.

www.thepoliceexecutive.com

MASSACHUSETTS

Fire Chief

Brewster, Town of
2198 Main St.
Brewster, MA 02631
508-896-7018

Application Deadline: 3/5/10

Minimum qualifications are asso-
ciate’s degree in fire science,
public administration or public
safety with 10 years progres-
sively responsible Emergency
Response experience, including
minimum five years supervisory
and command experience with
administrative responsibility;
bachelor’s preferred. Knowledge
of federal, state and town laws
and regulations related to public
safety and emergency response;
MEMA/ICS Emergency Response
training, Massachusetts driver’s
license required; proven ability
to effectively organize, direct
and manage diverse staff of 15
full-time and 55 call personnel;
proven ability to oversee multi-
ple concurrent incidents (~700/
yr) and projects to accomplish
maximum productivity and op-
timum outcome with limited
resources; proven experience
establishing and managing
budgets; proven experience
obtaining and managing grants;
dedication to providing optimum
public service and solving citi-
zen complaints; excellent verbal
and written communication
skills; demonstrated strong
computer skills; willingness and
ability to handle stressful and
emotional situations with tact
and sensitivity.

MINNESOTA

Fire Chief
Austin, City of
500 4th Avenue NE
Austin, MN 55912
(507) 437-9940

Application Deadline: 3/1/10

Successful candidates must
possess strong leadership and
interpersonal skills; ability to be
innovative and experience work-
ing with a combination depart-
ment are desired. Position re-
quires a minimum five years full
or part-time fire service experi-
ence and budget administration,
personnel administration within
a combination department are
highly desirable. Candidates will
be required to successfully
complete the department
physical agility testing
requirements. The physical agil-
ity testing, written test and oral
interview will be conducted on
Monday, March 8,

10. Candidates will be notified
of specific details following the
submission of their complete
application.
WWW.Ci.austin.mn.us/.

Chief of Police
Hopkins, City of
1010 1st St S

Hopkins, MN 55343
952-938-8885

Application Deadline: 2/26/10

Prefer B.A. degree in Criminal
Justice, Police Administration or
related field plus 10 years police
experience with 3-5 in a respon-
sible supervisory position. A
Masters Degree in a related field
may substitute for some super-
visory experience. Advanced
management programs (FBI
National Academy, Southern
Police Institute, etc.), years of

relevant supervisory experience
and/or other advanced study
programs related to police work,
may be substituted for educa-
tion requirements. Desired expe-
rience includes community polic-
ing programs, working with
neighborhood and business as-
sociations, and dealing with is-
sues associated with large
multi-housing population.

Director
National Association of

School Resource Officers
1951 Woodlane Drive

St. Paul, MN 55125
888-31-NASRO

Application Deadline: not stated

This full-time position requires
outstanding communication and
presentation skills, non-profit
management experience, proven
grant writing experience,
organizational/operations man-
agement skills, budget man-
agement, project management
skills, strategic planning, event
planning, staff leadership, and a
high degree of self-motivation.
Bachelor’s Degree in Business
Administration, Public Admin-
istration, Communication, Mar-
keting, Criminal Justice, Educa-
tion, or other related field.
Minimum of 10 years experi-
ence. A background in either
Law Enforcement or Education
is desired but not required. Con-
tact: Diana Lawrie Phone: 651-
789-2850 email:
diana.lawrie@nasro.org.

www. fireexecutive.com
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MISSOURI

Chief of Police

Springfield Police Dept.
321 E Chestnut Expy
Springfield, MO 65802
417-864-1782

Application Deadline: 2/26/10

This position requires a Bache-
lor’s Degree from an accredited
four-year college or university
with specialization in Police Sci-
ence, Criminal Justice Admin-
istration or a Law Enforcement
related field, Masters degree
preferred, plus at least ten
years of police experience, in-
cluding at least three years of
supervisory, administrative and
command work experience in a
high-responsibility position.
Must be able to lead, adminis-
ter, and manage the activities
of a municipal Police depart-
ment; set rules and policies for
department operation; develop
leaders; and direct all Law En-
forcement services. Residency
within the city is required. Send
a resume and letter of interest
to City of Springfield, Attn: Po-
lice Chief Job Posting, 840
Boonville, Room 324, Spring-
field, MO 65802; FAX resume
and letter to (417) 864-1186
or e-mail resume and letter as
attachments to:
employment@springfieldmo.gov.
All resumes should include social
security number.
www.springfieldmo.gov.

www.thepoliceexecutive.com

MONTANA

Chief of Police

Bozeman Police Dept.
615 South 16th Ave.
Bozeman, MT 59715

(406) 582-2000

Application Deadline: 2/26/10

Requires BS/BA in Public Admin-
istration, Criminal Justice, re-
lated field; Montana POST Basic
Command Certifications (or
equivalent). See
www.mercergroupinc.com. Ap-
plicants must complete City of
Bozeman application materials.
See www.bozeman.net and
www.mercerqroupinc.com for
information on application mate-
rials. Return completed materi-
als with cover letter, resume to
James Mercer, The Mercer
Group, Inc., 551 W. Cordova
Road, #726, Santa Fe, NM
87505. First review of applica-
tion materials on February 26,
10.

NEW HAMPSHIRE

Fire Chief
North Hampton

Fire Dept.

PO Box 606

North Hampton, NH 03862
(603) 964-5500

Application Deadline: 3/1/10

The North Hampton Fire De-
partment serves the North
Hampton community and em-
ploys 1 Deputy Fire Chief and
12 full-time Firefighter/EMTs.
Qualifications include extensive
and progressively responsible
experience in all phases of fire
science; including five years in
the capacity of Fire Chief or
Deputy Fire Chief. A Bachelor’s
Degree or higher in fire science,

business administration, public
administration or a related field;
though, a combination of
equivalent experience and edu-
cation that would provide the
required knowledge, skills and
abilities will be considered. The
candidate must possess all re-
quired certifications for both fire
and EMS. For more information
about the community and the
North Hampton Fire Depart-
ment, visit
www.northhampton-nh.gov.
Send to Stephen R. Fournier,
Town Administrator Town of
North Hampton Municipal Office,
233 Atlantic Ave. North Hamp-
ton, NH 03862 Attn: Fire Chief
Search.

NEW MEXICO

Chief of Police

Las Cruces Police Dept.
PO Box 20000

Las Cruces, NM 88004
505-541-5140

Application Deadline: not stated

Bachelor’s degree in Police Sci-
ence, Sociology, Public Admin-
istration or a related field AND
ten (10) years law enforcement
experience with five (5) years
of management/supervisory
experience in mid to upper level
command experience in a simi-
larly sized city. A combination
of education, experience, and
training may be applied in ac-
cordance with City of Las Cru-
ces policy. Due to the confiden-
tial, sensitive nature of informa-
tion handled, successful com-
pletion of a background investi-
gation and polygraph is re-
quired. Valid Class D driver’s
license. Position requires an
acceptable driving record in
accordance with City policy.
New Mexico Law Enforcement
Academy (NMLEA) Certification;
US Citizen; free of felony con-

victions. Must qualify for Certifi-
cation by Waiver from the
NMLEA and obtain/maintain
certification by the NMLEA
within one year of hire. You can
obtain further information re-
garding the waiver by accessing
the following website:
www.dps.nm.org/training/refere

nceGuide.php.

Chief of Police
Sunland Park

Police Dept.

1000 McNutt

Sunland Park, NM 88063
505-589-7565

Application Deadline: 2/28/10

Minimum qualifications are a
Bachelor’s degree in Police Sci-
ence or a related field and 6
years law enforcement experi-
ence with 3 years of
management/supervisory expe-
rience. Must have a valid Class D
driver’s license, New Mexico Law
Enforcement Academy (NMLEA)
Certification (or receive certifi-
cation within 6 months) and be
a US citizen with no felony con-
victions.

NORTH CAROLINA

Division Chief

Keizer Fire District

661 Chemawa Road Northeast
Keizer, OR 97303-4436
(503) 390-9111

Application Deadline: 3/15/10

Hold an Associate’s Degree in
Fire or EMS related field with
Bachelors Degree preferred.
Training program development
and coordination experience will
be measured in credits for cer-
tification level, education level,
instruction levels and achieve-
ments. This officer position
must possess a “Passion” for

www. fireexecutive.com
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training with education, certifi-
cation, and instructional creden-
tials that demonstrate this. To
obtain a recruitment package or
additional information, contact:
Emergency Services Consulting,
inc. at 800-757-3724 or fax
503-570-0522. All materials
available for download at
WWW.ESCi.US.

Chief of Police
North Wilkesboro

Police Dept.

P.0.Box 218

North Wilkesboro 28659
336-667-7129

Application Deadline: 2/28/10

Desirable education. & experi-
ence: BA in criminal justice or
public administration supple-
mented by basic & advanced
courses in criminal justice &
administration. & considerable
managerial L.E. experience.
BLET cert. NCDL req'd. Master's
in criminal justice or public ad-
min. a plus. Advanced Law En-
forcement Cert. pref'd.
www.north-wilkesboro.com.

OHIO

Support Services
Manager
Perrysburg Police Dept.

201 West Indiana Avenue
Perrysburg, OH 43551
419-872-7870

Application Deadline: 3/5/10

The City of Perrysburg is ac-
cepting applications for the
newly created position of Sup-
port Services Manager for the
Perrysburg Police Division. This
is a civilian (non-sworn) position
covered by O.P.E.R.S. Under the
administrative direction of the
Chief of Police, this position is
responsible for the oversight of

www.thepoliceexecutive.com

the Communications and Re-
cords Bureaus in addition to
planning, directing, organizing
and managing the various ad-
ministrative support functions,
and activities of the Police Divi-
sion. An example of acceptable
qualifications: Associates or
Bachelor’s degree with major
course work in business man-
agement or a related field is
preferred. Broad and extensive
experience in the management
of police civilian support service
or business office management,
including administrative and
supervisory experience. Experi-
ence with Ohio Public Records
laws and property and evidence
management preferred. Applica-
tion and full position description
available on line
(www.ci.perrysburg.oh.us) or at
the Municipal Building. Please
send materials to Kelly Louder-
back at the above address. The
City of Perrysburg only consid-
ers as acceptable those degrees
from degree granting institu-
tions approved by one of two
nationally recognized accredited
organizations; either the US
Department of Education or the
Council for Higher Education. All
documents received are subject
to public records disclosure.

OKLAHOMA

Chief of Police
Watonga, City of
PO Box 564
Watonga, Ok 73772
580-623-4669

Application Deadline: not stated

Supervisor of 9 officers. Good
communication skills with the

Officers and the Public. Knowl-
edge of laws and court proce-
dures. Cleet certified.

OREGON

Chief of Police

Reedsport Police Dept.
451 Winchester Ave.
Reedsport, OR 97467

(541) 271-2100

Application Deadline: 3/19/10

The position requires an Associ-
ate’s Degree in police science,
law enforcement, criminal jus-
tice, public administration or a
closely related field. A Bache-
lor’s Degree or higher is pre-
ferred. Candidates must have
seven (7) years of progressively
responsible experience in mu-
nicipal police work, three (3) of
which are considered law en-
forcement administration. Certi-
fication or the ability to obtain a
DPSST Management Certificate
(or acceptable equivalent)
within one (1) year of appoint-
ment is required. An equivalent
combination of education and
experience may be considered.
After an offer of employment is
made, the chosen candidate
must successfully complete a
comprehensive psychological
examination and background
investigation, and successfully
pass drug testing according to
guidelines set forth by the Ore-
gon DPSST. Please supply
names and phone numbers for 2
references from supervisors, 2
references from colleagues, and
2 references from subordinates.
Please email application material
to Deanna Schafer at
dschafer@reedsport.or.us or
paper application material to
451 Winchester Ave., Reed-
sport, Oregon 97467. For more
information please visit the City
Jobs section of the City’s Web
site at www.cityofreedsport.org.

PENNSYLVANIA

Fire Chief

Harrisburg Fire Dept.
10 N. 2nd Street
Harrisburg, PA 17101
(717) 255-6475

Application Deadline: not stated

Qualified applicants will have a
Bachelor’s Degree in Fire Sci-
ence or Fire Service Administra-
tion, or related field; ten (10)
years of experience in a profes-
sional fire department, including
three (3) years of supervisory
experience. A valid Pennsylvania
driver’s license, class C or
equivalent. The City intends to
fill this position as soon as pos-
sible. If interested, please sub-
mit a cover letter, your resume,
three employment references
and salary history, without de-
lay, to: City of Harrisburg, Bu-
reau of Human Resources. Email:
tbarringer@cityofhbg.com (elec-
tronic submission preferred).
www.harrisburgpa.gov.

SOUTH CAROLINA

Fire Chief

Anderson Fire Dept.
401 S Main St.

Anderson, SC 29624
(864) 231-2209

Application Deadline: 3/1/10

The minimum experience and
education requirements include
a bachelor’s degree in fire ad-
ministration, ten years of fire
management experience, com-
pletion of the fire training acad-
emy or any equivalent combina-
tion of education and experi-
ence. Must have the ability to
meet departmental physical
standards.

www. fireexecutive.com
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TENNESSEE

Fire Chief
Columbia, City of
707 N. Main St.
Columbia, TN 38401
931-560-1570

Application Deadline: 3/1/10

Bachelor's degree in Business or
Public Administration required.
Master's degree preferred. Ex-
tensive experience in Fire Serv-
ice command level positions
required. Completion of the Na-
tional Fire Academy Executive
Development program or a simi-
lar state academy program pre-
ferred. Experience in a collective
bargaining environment a plus.

Assistant Director
Southwest Tennessee

Community College
170 Myrtle Street
Memphis, TN 38103
(901) 333-4394

Application Deadline: not stated

Bachelor's degree in Law En-
forcement, Police Administra-
tion, Criminal Justice, Business
Administration, or related field.
Completion of FEMA National
Incident Management System
(NIMS) Introductory Courses IS-
700 and IS-800 within twelve
(12) months of hire. Five (5)
years of progressive experience
in administration, supervision,
budgeting and resources man-
agement. Possession of a Ten-
nessee State Driver's License.
Current certification by the Po-
lice Officer Standards and Train-
ing (POST) Council preferred but
not required. Graduate of the
Federal Bureau of Investigation
(FBI) National Academy or Sen-
ior Management Institute for
Police preferred.

www.thepoliceexecutive.com

Chief of Police

University of Tennessee
405B Andy Holt Tower
Knoxville, TN 37996-0145
(865) 974-6642

Application Deadline: 4/1/10

The Chief of Police is responsi-
ble for the strategic planning
and the overall management of
the campus Police Department
and the Central Alarm Office.
The department is an accredited
agency and is responsible for
providing an orderly and safe
environment for students, fac-
ulty, staff and visitors as they
pursue their educational, teach-
ing and research opportunities.
The campus physical plant is
comprised of 226 buildings,
approximately 13 million square
feet of space, and 540 acres of
land. The service provided by
the Police Department affects
every segment of the university
community. The administrative
structure consists of the Chief,
one Assistant Chief, two Cap-
tains, six Lieutenants and four
Detectives. The organization
has 79 full-time staff, along
with several community service
officers and other temporary
guards. The Chief of Police shall
possess the following required
qualifications. An earned Bache-
lor's degree from an accredited
college or university. Must be a
certified, licensed police officer.
Outstanding communication,
mediation and interpersonal
skills. Demonstrated commit-
ment to the values of cultural
and ethnic diversity. Extensive
knowledge of law enforcement
operations and the criminal jus-
tice system required. Minimum
eight years of management ex-
perience in a law enforcement
department. Preferred qualifica-
tions are: Management experi-
ence in a higher education po-
lice department and prior expe-
rience in coordinating and man-

aging large special events.
Please forward a formal letter of
application and current resume
with a list of at least three pro-
fessional references to: Dr. Greg
Reed, Chair, Chief of Police
Search Committee, The Univer-
sity of Tennessee, address
above.

TEXAS

Chief of Police

Brownwood Police Dept.
5101 Center Ave.

Brownwood, TX 76801
325-646-5775

Application Deadline: not stated

Bachelor's Degree in Police Sci-
ence or Public Administration or
related field; Possess TCLEOSE
Advanced Certificate, prefer
TCLEOSE Master Certificate;
Broad background of specialty
skill training and certifications;
Prefer graduation from the Law
Enforcement Management Insti-
tute of Texas Leadership Com-
mand College, or other similar
academy; Must have served as a
bona fide law enforcement offi-
cer for at least five years; Or
combination of certifications,
schooling, and work experience
in lieu of above a-e. Minimum of
5 years command level experi-
ence; Experience with financial
management, budget develop-
ment, and revenue forecasting;
Experience with media relations;
Experience in planning and or-
ganizational analysis; Experience
with policy development. Must
possess a Texas Peace Officer's
License prior to first day of em-
ployment; Must obtain related
IS-NIMS courses within first 12
months of employment. 325-
643-8180 or email
jfranke@ci.brownwood.tx.us, or

visit City Hall.

VIRGINIA

Chief of Police

Manassas, City of
9027 Center Street
Manassas, VA 20110

Application Deadline: 3/9/10

Bachelor’s Degree in Criminal
Law, Public Administration, Law
Enforcement or a related field
and 10 or more years of pro-
gressively responsible law en-
forcement experience in man-
agement and leadership. Several
years experience as a chief in a
small or medium-sized depart-
ment, or major command posi-
tion in a large city, or any
equivalent combination of train-
ing and experience that pro-
vides the required knowledge,
skills and abilities. The desired
candidate will possess outstand-
ing administrative, managerial,
budgetary skills and experience,
including strong problem solv-
ing, decision making, interper-
sonal skills, excellent written
communications, Incident Com-
mand Systems (ICS) certifica-
tions, ability to effectively rep-
resent Police Department needs
and goals to City Council, City
management, and the commu-
nity. The Chief of Police must
understand local and regional
law enforcement relationships
and emergency planning organi-
zations. The desired candidate
must have knowledge of Na-
tional Accreditation through the
Commission on Accreditation for
Law Enforcement Agencies
(CALEA) and be able to work
effectively with other depart-
ments and community activists.
Must also possess effective
planning, organizing, and policy
formulating skills. State Certified
Police Officer and valid State
driver’s license required.

www. fireexecutive.com
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WASHINGTON  Deputy Chiet  WISCONSIN
Woodinville Fire and Life

. . Safety District i
Chief of Police P.O. BOZ 2200 EMS Chief
West Richland Woodinville, WA 98072-2200 Deer-Grove EMS Dist.
Police Dept. (425) 483-2131 4030 Hwy N
3805 Van Giesen Street Cottage Grove, WI 53527 The Brass Key

West Richland, WA 9935
(509) 967-3425

Application Deadline: 3/1/10

The ideal candidate for this vital
opportunity would hold a Bache-
lor’s degree in Criminal Justice,
Public Administration, or a re-
lated field. Graduation from the
Cascade Center, FBI National
Academy, Northwestern Univer-
sity, or similar law enforcement
leadership institution would be
preferred. The candidate should
have a minimum of 2 years of
regular, uninterrupted service
with a government law en-
forcement agency. The candi-
date must be certified as a
regular and commissioned en-
forcement officer through com-
pliance with the Washington
State Criminal Justice Training
Commission’s basic law en-
forcement training requirement
or equivalency. The candidate
must complete a background
check in compliance with Wash-
ington State law. A thorough
knowledge of law enforcement
principles, concepts, methods,
current laws and ordinances is
required.

www.thepoliceexecutive.com

Application Deadline: 3/12/10

The ideal candidate for Deputy
Chief must be an excellent
communicator individually and in
groups and enjoy that part of
the work. The ideal candidate
will also function effectively in a
complex environment, fre-
quently interacting with com-
munity leaders and building on
their support for the District.
The Deputy Chief will value the
rich history of the District, build
strong relationships with em-
ployees and work well with
other leaders to build leadership
throughout the District. The
ideal candidate will have a highly
productive work ethic and dem-
onstrate the ability to lead
calmly under pressure while un-
compromisingly pursuing the
goals of the District. The posi-
tion requires knowledge of fed-
eral and state laws pertaining to
Fire Service; NFPA standards
and other fire protection codes
and standards; District equip-
ment and operation; the princi-
ples, methods, and practices of
government finance, budgeting,
and accounting; community
organizations and their needs;
organizational change and its
effect on behavior and culture;
municipal administration prob-
lems and their solutions; re-
search techniques, methods and
procedures. The position also
requires the ability to effec-
tively implement the National
Incident Management System
(NIMS). Send a resume and
cover letter to: |. David Daniels,
Fire Chief/CEOQ Woodinville Fire
and Life Safety District.

(608) 839-5658
Application Deadline: 3/1/10

The Chief must be a state-
licensed paramedic. The District
currently operates at an I-99
level, but has applied to operate
at the EMT-P level. A competi-
tive compensation package is
offered to the qualified appli-
cant. If interested, send resume
with references and a salary
history to: “Deer-Grove EMS
Chief Search” or
mhurtienne@deergroveems.com

Chief of Police

Stoughton Police Dept.
321 S. Fourth St.

Stoughton, WI 53589
608-873-3374

Application Deadline: not stated

Eligibility for Wisconsin Law En-
forcement Standards Board Cer-
tification; Bachelor degree - or
equivalent combination of expe-
rience, education and training.;
Ability to possess a firearm; No
felony convictions; No domestic
abuse convictions; Vision cor-
rectable to 20/20; Good verbal
and written communication
skills; Previous experience; Re-
act quickly and effectively to
stressful situations; Clear and
concise speech; Supervisory/
Management Experience; Ability
to perform essential functions
of this position; Ability to use all
standard law enforcement
equipment.
www.stoughton.govoffice2.com
/index.asp

The Brass Key is a subscription
service that provides public
safety management and execu-
tive career information, general
interest articles and editorial
content. The publishers of The
Brass Key do not offer job
placement assistance or sug-
gest any preference or advan-
tage to the subscribers to our
service. Our mission is to pro-
vide you with as much informa-
tion on positions that are cur-
rently available so that you can
select and pursue the opportuni-
ties that you are best suited for.
The Brass Key is published and
distributed electronically no less
than monthly. Members have
access to a protected area of
our websites that is updated
regularly with new public safety
executive and management
opportunities. Subscriptions to
The Brass Key are $9.99 per
month. There is no long term
commitment and you may can-
cel at any time. All you need to
subscribe is a Visa or Master-
Card and a valid e-mail address.
Visit
www.thepoliceexecutive.com or
www.fireexecutive.com
for details.
Checkpoint Press, Inc.

872 S. Milwaukee Ave., #270
Libertyville, IL 60048
Phone: 847-548-0222
Fax: 847-548-0333
kevin@theblueline.com
© Copyright 10 Checkpoint
Press, Inc.
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