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Zionsville, Indiana
Meet Town Marshal Rick Dowden

The Zionsville Town Council voted 5-0 on April 9th,
to appoint Rick Dowden of Zionsville as the new town
marshal, the highest ranking position in the Zionsville
Police Department.

The town’s search for a new marshal began in
February after then-marshal Jim Wampler resigned
January 24t%. Dowden came highly recommended for
the position and was chosen from a field of 23
applicants that was narrowed to five top candidates.

Rick Dowden
Zionsville, IN Town Marshal

Dowden is a graduate of Zionsville Community High

School and has lived in the town since 1972. He has

worked with the Boone County, Indiana Sheriffs Town Council Member David Brown, who nominated
Department for 10 years and with the Zionsville Police ~Dowden, said he has "an unbelievable amount of
Department as a reserve; Zionsville Fire Department ~ accomplishments.”

as a part-time firefighter; and with the Indiana State

Police as an instructor in crime scene investigation. "It seems to me over the last 15 years (Dowden) has

He is a recent graduate of the FBI National Academy.  done everything he needs to do to put himself in this
position."

Dowden leaves his position as a lieutenant for the

Sheriffs Department to assume his new role as Dowden said some of his goals with the department

Zionsville Town Marshal. He is currently serving his include starting youth programs like a teen summer

second term as Boone County’s elected Coroner, an camp where teens can learn what officers do, and to

office he will continue to hold until the end of his hold community forums. He said he wants to improve

term. As coroner he also serves on the Indiana State service to the community.

Coroners Training Board and is President of the
Indiana State Coroners Association. “I'm IOOking forward to gettlng Started," Dowden said.
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Chief of Police
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El Mirage, City of

Deputy Fire Chief
Paradise Valley Fire Dept.
Fire Marshal
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Arroyo Grande Police Dept.

Chief of Police

Burbank Police Dept
Chief of Police
California City Fire Dept.
Fire Chief

Mountain View, City of
Deputy Fire Marshal
Sacramento Cnty Sheriff
Inspector General

San Rafael, City of

Fire Chief

Shelter Cove Fire Dept.
Fire Chief

Soledad Police Dept.
Police Sergeant (2)

CONNECTICUT
Middlebury Police Dept
Chief of Police

DISTRICT OF COLUMBIA
Transportation Safety
Administration

Federal Security Director

FLORIDA

Coral Springs Fire Dept.
Fire Chief

Delray Beach Fire-Rescue
Department

Fire Chief

Lehigh Acres Fire Dept.
Fire Marshal

North Lauderdale, City of
Fire Chief

Palm Beach , Town of
Fire Chief

White Springs Police Dept.
Chief of Police

GEORGIA

Blackshear Police Dept.
Chief of Police
Peachtree City, City of
Fire Chief

Sky Valley Police Dept.
Chief of Police
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IDAHO

Coeur d'Alene Police Dept
Chief of Police

Timberlake Fire Protection
Fire Chief

ILLINOIS

Belleville, City of

Fire Chief

Canton, City of

Fire Chief

Downers Grove Fire

Fire Inspector

Du Page, County of
Emergency Management
Deputy Coordinator
Governors State University
Director of Public Safety
Homewood Fire Dept.
Fire Chief

IOWA
Ankeny Police Dept
Fire Chief

KANSAS
Conway Springs Police Dept
Chief of Police

Halstead Fire Dept.
Fire Chief

KENTUCKY
Danville Division of Police
Chief of Police

LOUISIANA

Baton Rouge Community
College

Director of Public Safety

MAINE
Skowhegan Police Dept.
Chief of Police

MICHIGAN

Brownstown, Township of
Chief of Police

Genesee, County of
Emergency Management
Director

Northville Township

Fire Chief

Otsego County

911 Director

MINNESOTA

Cannon Falls Police Dept
Chief of Police

Elko New Market Police
Chief of Police

Inver Grove Heights, City of
Fire Chief

Minnesota State University
Chief of Police

MISSISSIPPI
Diamondhead Fire
Protection Dist.

Fire Chief

Ocean Springs Police Dept.
Chief of Police

MISSOURI
Centralia Police Dept
Chief of Police

NEVADA

New Mexico
Highlands University
Chief of Police

NEW HAMPSHIRE

Bristol Police Dept

Chief of Police

Franklin Police Dept
Sergeant/Shift Commander

NORTH CAROLINA
Atlantic Beach, Town of
Chief of Police
Beaufort, Town of

Fire Chief

Fayetteville Police Dept
Chief of Police

North Topsail Beach Police
Chief of Police

Raleigh Police Dept
Chief of Police

OHIO

Conneaut Police Dept
Chief of Police

Copley Township Fire Dept.
Fire Chief

Newark Police Dept.

Chief of Police

OKLAHOMA
Henryetta Police Dept.
Chief of Police

OREGON
Powers Police Dept.
Chief of Police
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PENNSYLVANIA
Bloomsburg University
Assistant Director
Pittsburgh, City of
Assistant Fire Chief

SOUTH CAROLINA
Seneca Police Dept
Chief of Police

TEXAS

Argyle Police Dept.
Administrative Assistant
Bryan Police Dept
Chief of Police
Colorado City Police Dept
Patrol Sergeant

Ferris Police Dept.
Chief of Police

Friona Police Dept
Lieutenant

Grandview Police Dept
Chief of Police
Kerrville Fire Dept.
Deputy Fire Marshal
Munday Police Dept.
Chief of Police
Overton, City of

Chief of Police

Poteet Police Dept.
Lieutenant

Seagraves Police Dept
Chief of Police

VIRGINIA
Pennington Gap
Police Dept.
Chief of Police

WISCONSIN

Dane County

Director of Public Safety
Communications

Dane County
Investigator
Menomonee Falls, Village of
Chief of Police
Milwaukee Police Dept
Chief of Police
Minocqua Police Dept
Chief of Police

Oshkosh Police Dept
Chief of Police

Rock, County of
Juvenile Justice Division
Manager
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ALASKA

Chief of Police

Nome, City of
PO Box 281
Nome, AK 99762
907-443-6663

Application Deadline: 5/25/2007

The City of Nome is seeking a highly
capable and dedicated individual
to manage the police department.
Duties include: manage, plan, coor-
dinate, supervise and evaluate
department operations, administer
city code, policies and direction to
provide effective police services to
the community. 7 years of law en-
forcement experience, at least 3
years in a command level position.
Advanced Certificate from the
Alaska Police Standards Council
(APSC) or eligible within 12 months.
B.S. degree in Criminal Justice/
Police Science or A.A. in same plus a
command level course (FBI NA, SPI,
Northwestern). Valid Alaska Drivers
License and able to pass the physi-
cal requirements as defined by
APSC. Ability to effectively commu-
nicate verbally and in writing, as
well as possess a working knowl-
edge of law enforcement and law
enforcement tools, and strong super-
visory skills. Ability to work well with
the public is a must. The City of
Nome is a 1st Class City with a
population of 3,500, located on the
Seward Peninsula. An excellent
benefit package with salary
$80,000.

ARIZONA

Deputy Fire Chief
El Mirage, City of
12145 NW Grand Ave. #2

El Mirage, AZ 85335
623-876-2946

Application Deadline: 4/27/2007

Primary assistant to Fire Chief with
direct responsibility for controlling,
coordinating, and supervising line
operations, maintenance, and station
activity, which includes personnel
and equipment. Administers and
implements Department standards
and policies. Interacts with commu-
nity and governmental agencies.
Fosters and initiates high standards
of performance, training, and mo-
rale of subordinates. Bachelor's
Degree in Business Administration,
Public Administration, Fire Science,
or related field, or equivalent com-

bination of education and experi-
ence. A minimum of 10 years in
Fire/EMS service with at least 5
years of experience in operational
management. Firefighter | and I
certification, or equivalent. Success-
ful completion of 40-hour Hazard-
ous Materials course, or equivalent.
Twenty hours of educational meth-
odology, or equivalent. Completion
of Arizona State Fire Marshal Inci-
dent Command course(s) or equiva-
lent. Visit our website at
www.cityofelmirage.org for more
information.

Fire Marshal

Paradise Valley Fire Dept.
6401 E Lincoln Dr.

Paradise Valley, AZ 85253
480-348-3616

Application Deadline: 4/27/2007

This position provides public educa-
tion, building and construction in-
spections; conducts fire cause/origin
investigations and reviews building
plans for compliance with fire codes
and ordinances. Qualified appli-
cants will have five years of increas-
ingly responsible experience re-
viewing building plans and perform-
ing inspections of structures for con-
formance to fire safety standards. A
Bachelors degree in Fire Science,
Fire Prevention or related field
and/or any equivalent combination
of experience, education and train-
ing which provides the required
knowledge, skills and abilities is
qualifying. Must have ICC (or
equivalent) Fire Marshal Certifica-
tion or the ability to obtain certifica-
tion within 2 years of hire. For a
complete job description and bene-
fit information, please visit our web-
site at www.paradisevalleyaz.gov.

CALIFORNIA

Chief of Police

Arroyo Grande Police
200 N Halcyon Rd

Arroyo Grande, CA 93420
805-473-5100

Application Deadline: 5/4/2007

The City is currently seeking a Police
Chief to oversee a budget of ap-
proximately $5.4 million, 36 full-
time and 15 part-time employees.
He/she should be an experienced
professional with outstanding man-
agement, technical and interper-
sonal skills to manage the Police
Department. The incoming Chief will
provide administrative direction for
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Police Chief Magazine
Official Publication of the IACP

This official monthly publication
of the International Association
of Chief’s of Police provides a
forum for sharing the collective
expertise of the law
enforcement practitioners who
write the magazine articles.
Our principal mission is to
enhance our readers'
understanding of the latest
trends and practices in the law
enforcement profession.

Click Hereto get 12 issues for only $25.00

Or go to www.policeexecutive.com

and click the magazine cover.

all Police Department functions,
operations and personnel through
the supervision of subordinate staff
and a review of their activities. The
desired candidate will possess the
highest level of integrity and hon-
esty. The incoming Chief must be
committed to being visible and
approachable within the community
and look towards the future for
Arroyo Grande. A bachelor's de-
gree or equivalent in a related field
is required along with ten years of
law enforcement experience, includ-
ing three years in the rank of Lieu-
tenant or higher. If you are inter-
ested in this outstanding opportunity,
please submit a resume to: Bob
Murray, Bob Murray and Associates
1677 Eureka Road, Suite 202 Rose-
ville, CA 95661 Phone - (916) 784-
9080 Fax - (916) 784-1985 Email
to: apply@bobmurrayassoc.com.

Chief of Police

Burbank Police Dept
200 N Third St

Burbank, CA 91510
818-238-3200

Application Deadline: 4/27/2007

You will be responsible for directing
286 sworn and civilian employees
and a budget of $38+ million. The
ideal candidate is an experienced
manager who leads by example; a
non-bureaucrat with broad experi-
ence in all areas of a municipal
police department including patrol,
criminal investigation, and admini-
stration; and a dynamic, visionary
leader who can work with and unite
various groups to develop a vision,

direction and clear goals to guide
the future of the Department. A
strong commitment to teamwork,
community-based policing and qual-
ity of life is required, along with any
combination of education and/or
experience that has provided the
knowledge, skills, and abilities nec-
essary to excel in this position. A
POST management certificate (or
eligibility) is also required. This
challenging position offers an an-
nual salary of $141,780 to
$172,260 plus superb benefits
including flexible spending allow-
ance for health care, generous ex-
ecutive leave and paid holidays,
City-contributed retirement plan,
merit pay, educational incentives
and tuition reimbursement, life insur-
ance, car allowance, short- and
long-term disability, and much more.
Resumes will not be accepted in lieu
of a City of Burbank application.
For more information and to obtain
an application, please visit Human
Resources, call our 24-hour Jobline
(818-238-5000), or go to our web-
site www.ci.burbank.ca.us.

Fire Chief

California City Fire Dept.
21000 Hacienda Blvd.
California City, CA 93505
760-373-7377

Application Deadline: 4/30/2007

The City of California City, popula-
tion 12,500 is located in the South-
ern California High Desert. The City
is seeking a new Fire Chief to over-
see an operating budget of $1.6
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million and a staff of 15 employees.
The ideal candidate will responsible
for directing, and managing all fire
fighting, fire prevention, fire educa-
tion, and fire services of the City.
The Fire Chief will lead a complex
organization and be an effective,
responsive and credible manger
that is committed to staff develop-
ment, a strong team spirit, and pub-
lic service. The City will consider
applications with 5 years of supervi-
sory fire fighting experience at a
level, which has afforded the op-
portunity to become familiar with all
phases of departmental operations
and possession of a bachelor's de-
gree, supplemented by successful
completion of supervisory courses in
fire administration. Other combina-
tions of experience and education
that meet minimum requirements
may be substituted. The city offers a
generous benefit package that
includes a cafeteria plan to be used
to purchase medical, dental, vision,
life insurance, and other optional
benefits or taxable cash option.
Paid Vacation, Sick Leave, Holidays
and Administration leave are also
among the benefits. California City
is a non-Social Security employer.
www.californiacity-ca.us.

Deputy Fire Marshal

Mountain View, City of
500 Castro Street

Mountain View, CA 94041
(650) 903-6310

Application Deadline: 4/27/2007

The City of Mountain View is cur-
rently accepting applications for the
sworn position of Deputy Fire Mar-
shal in the Fire and Environmental
Protection Division. Reporting to the
Fire Marshal, this position is a fully
qualified working level inspector
who assumes responsibilities in fire
code enforcement, fire investigation
and other fire prevention programs.
The ideal candidate will have three
years of broad and increasingly
responsible experience in fire code
enforcement and/or fire suppression
work, A bachelor's degree in a
related field may be substituted for
up to one year of experience. The
completion of Fire Investigation 1A,
1B, PC 832 Laws of Arrest, Fire
Prevention 1A, 1B, Public Education
1A and a report writing class are all
highly desired.
Www.mountainview.gov.

Bras

Inspector General
Sacramento County

Sheriffs Dept

711 G St

Sacramento, CA 95814
916-486-1114

Application Deadline: 4/27/2007

The Office of Inspector General is a
newly authorized contract position
independent of the Sheriff's depart-
ment. The individual who fills it will
monitor investigations of citizen
complaints concerning misconduct by
employees of the Sacramento
County Sheriff's Department to
ensure they are fair and complete.
Qualifications of ideal candidates
include a working understanding of
law enforcement practices and
administration. Candidates must also
know California and federal law
related to officer procedural rights
and public safety internal investiga-
tions. $80k-$I12k DOQ. For a full
explanation of duties, qualifications
and compensation visit
www.saccounty.net.

Fire Chief

San Rafael, City of
1400 Fifth Ave., Rm 210
San Rafael, CA 94915
415-485-3433

Application Deadline: 5/11/2007

The new Fire Chief will be a crea-
tive, collaborative, and inspirational
leader, and will be expected to
build upon the SRFD's existing repu-
tation for excellent service. The Fire
Chief will set a positive and collabo-
rative tone in working with the City

Key

(&

Council, the Fire Commission, and
peer management staff throughout
city operations. Positive regional
relationships and partnerships are
essential to future service related
solutions. Staff development is also
critical to ensure programs and
services are continually delivered
with optimal quality and efficiency
and to create a strong succession
plan. The selected candidate will
have three or more years of com-
mand and administrative experience
at the Battalion Chief level or
higher, along with a broad knowl-
edge of fire services, emergency
management, and expertise in
emergency medical services. A
Bachelor's degree in Business Ad-
ministration, Public Administration or
a related field is required. An MA/
MS degree is preferred and Cali-
fornia Chief Officer Certification or
completion of the National Fire
Academy Executive Officer pro-
gram is desirable. To apply, submit
cover letter, resume and five work-
related references to Paul Kimura or
Gary Rogers. The annual salary
range is $125, 088 - $152,040.
http://www.averyassoc.net/jobs.
Avery Associates 3 %2 N. Santa Cruz
Ave. Suite A Los Gatos, CA 95030.

Fire Chief

Shelter Cove Fire Dept.
9126 Shelter Cove Road
Whitethorn, CA 95589
707-986-7447

Application Deadline: 5/11/2007

www.sheltercove-ca.gov or call
707-986-7447.
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Police Sergeant (2)

Soledad Police Dept.
248 Main St.

Soledad, CA 93960
831-678-3963

Application Deadline: not stated

Must possess a valid California class
C driver's license, with a driving
record acceptable to the City. Must
possess a Basic P.O.S.T. Certificate
and successfully complete a Supervi-
sory P.O.S.T. Certificate through
City assignment to a P.O.S.T. ap-
proved academy. Must be willing to
work evening, night, weekend and
holiday shifts, pass a detailed back-
ground investigation and work with
exposure to difficult circumstances,
including exposure to hazardous
materials and all-weather condi-
tions. Must maintain P.O.S.T. physical
standards, including mobility and
physical strength and stamina to
respond to emergency situations and
apprehend suspects, lift and move
individuals or objects weighing to
100 pounds; ability to work in a
standard office setting and to oper-
ate a motor vehicle; vision to main-
tain firearms qualification, to read
printed materials and a computer
screen, discern colors and work in a
night setting; and hearing and
speech to communicate in person,
before groups and over the tele-
phone and radio. Any combination
of experience and education that
would be likely to provide the re-
quired knowledge and abilities
would be qualifying. Three years of

THE LAST BAG YOU WILL EVER BUY. GUARANTEED.

Delta Tactical

PATROL BAG

This is no ordinary, generic bag.
This Is a piece of equipment
designed by working cops,

for working cops.

STAY ORGANIZED.
BE PREPARED.

http://deltatactical .com/blueline.html
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experience as a sworn law enforce-
ment officer. Possession of an Asso-
ciate of Arts degree in law enforce-
ment, admin-istration of justice,
police science, social or behavioral
science or a related field may be
substituted for one year of the ex-
perience. Education - Equivalent to
graduation from high school or an
equivalent certificate or diploma
recognized by the State of Califor-
nia, plus graduation from a POST
approved Academy (Basic Course).

CONNECTICUT

Chief of Police

Middlebury Police Dept
200 Southford Rd

Middlebury, CT 6762
203-577-4028

Application Deadline: 5/4/2007

The Town of Middlebury (population
6,800), a small but growing subur-
ban community ideally located in
central Connecticut, seeks a dynamic
Chief of Police to lead a profes-
sional and dedicated Police Depart-
ment staff to work in partnership
with the community to address qual-
ity of life and safety issues. The
Middlebury Police Department has
a staff of 21 sworn and civilian
personnel and an annual budget of
1.5M. The Chief is appionted by,
and reports to the Police Commis-
sion. The Police Chief is responsible
for all police operations, emphasiz-
ing community policing, crime pre-
vention, partnership with the commu-
nity and other local, state and fed-
eral law enforcement agencies.
Candidates must possess excellent
and proven leadership, human re-
sources, interpersonal, communica-
tion, and management skills, under-
stand the dynamics of working in an
small community, be committed to
staff development and training and
consistent, fair and effective discipli-
nary and promotional practices.
Candidates must also have experi-
ence and/or strong proven skills in
labor relations, budget preparation,
presentation and management, as
well as building and maintaining
active community partnerships. The
Candidate must have: a Bachelor's
Degree in Police Science, Criminal
Justice, or some related field and
five(5) years of police experience
including two (2) years experience

at or above the rank of Lieutenant.
The Candidate must have satisfacto-
rily completed training at the Con-
necticut Police Academy. POST
certification required. Must possess
a valid Connecticut motor vehicle
operator's license and be a citizen
of the United States. Submit resume
and cover letter Mail Only to: The
Middlebury Police Chief Selection
Committee Chief Neil O'Leary,
Chairman P.O. Box 1149 Middle-
bury, CT 06762-1149.

DISTRICT OF
COLUMBIA

Federal Security Director
Transportation Safety Ad-

ministration
http://jobsearch.usajobs.opm.gov/
jobsearch.asp

Application Deadline: 5/9/2007

In this position, you will be responsi-
ble for providing day-to-day direc-
tion for federal airport security staff
and operations at a large airport.
This is no ordinary job. It takes in-
sight, innovation and intense commit-
ment to be on the frontline of Amer-
ica's defense initiative. As ranking
TSA authority, your duties will range
from organizing and implementing
the Federal Security Crisis Manage-
ment Response Plan to overseeing
security and screening standards,
risk assessment, security technology
implementation-and more. This is a

critical position that requires a se-
cret security clearance, completion
of a background investigation and
evaluation of your total back-
ground, including experience, edu-
cation, awards, training and self-
development. Extensive knowledge,
skills and abilities in corporate secu-
rity, aviation security, force protec-
tion or law enforcement would be
ideal. Exceptional communications,
management and problem-solving
skills, as well as decisiveness, are
imperatives To apply, apply online
at: http:.//
jobsearch.usajobs.opm.gov/
jobsearch.asp. E-Mail: ap-
plyonline@usajobs.gov.

FLORIDA

Fire Chief

Coral Springs Fire Dept.
9551 West Sample Road
Coral Springs, FL 33065

(954) 344-1150

Application Deadline: not stated

Under the direction of the City Man-
ager, this position is responsible for
planning, organizing and directing
the operations and activities of the
Fire Department. The Fire Chief will
oversee our 150+ member Depart-
ment, including fire prevention, in-
spection, investigation, emergency
medical services and the training
academy. The successful candidate
will ensure compliance with related
laws, regulations, and policies of the
City and the State of Florida. Man-
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agement direction is exercised di-
rectly or through subordinate super-
visors over all departmental em-
ployees. Responsibilities include
fostering working relationships with
other agencies and community
groups including partnerships and
mutual aid agreements. Bachelors
degree in Fire Science, Public Ad-
ministration or related field and a
minimum of seven (7) to ten (10)
years of increasingly responsible
experience in municipal fire/rescue
department, with five (5) years in a
management/administrative capac-
ity; or an equivalent combination of
training and experience http://
www.coralsprings.org.

Fire Chief
Delray Beach Fire-Rescue

Department

501 West Atlantic Avenue
Delray Beach, FL 33444
561-243-7441

Application Deadline: 5/18/2007

Delray Beach, FL., twice named "All-
America City", is accepting applica-
tions for the position of Fire Chief.
Delray Beach is a progressive, well-
run city, with an extensive history of
excellence in all areas of municipal
service, particularly in the Fire-
Rescue Department. We are a city
with a diverse population of 64,000
people, with 154 total employees in
the Fire-Rescue Department. The
department operates six (6) stations
and has a Class 2 1.S.0. rating.

for you!

Earn your degree at home.
Earn the rewards at home.

Our criminal justice degree program is
affordable, flexible and, best of all, convenient.
No campus visits. No commute to slow you
down. Everything you need to succeed is
delivered to your home and is available anytime,
anywhere, via our virtual classroom. Discover
the ease and convenience of online learning for
yourself at University of Cincinnati.

If you are acriminal justice professional who works full-time and dreams of earning your
Master of Science degreein Criminal Justice, University of Cincinnati has the program

UMIVERSITY OF

Cincinnati

Click Here

For More Information
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Fire Marshal

Lehigh Acres Fire Dept.
1319 Donna Dr.

Fort Meyers, FL 33919

(239) 369-5105

Application Deadline: 4/30/2007

Lehigh Acres Fire Control and Res-
cue District is seeking a progressive
fire service leader to serve as Fire
Marshal of the Life Safety Manage-
ment Division. Responsibilities include
direction and coordination of the
overall operations of the Life Safety
Division in the areas of inspections,
preparation of reports, logs and
summaries of statistical data for
accuracy and compliance with es-
tablished reporting procedures.
Directs and reviews the work assign-
ments of all life safety personnel.
Receives and examines blueprints,
plans and specifications of commer-
cial and residential facilities for
conformity with fire codes. Oversees
enforcement of the adopted fire
prevention codes/standards and
ordinances. Successful candidates
must have education and experience
in the areas of inspection and code
enforcement. Florida State Fire
Inspector certification required.
Florida Arson Investigation certifica-
tion preferred or can be obtained
within a designated timeframe.
Other combinations of experience
and education that meet the mini-
mum requirements may be consid-
ered.

Fire Chief

North Lauderdale, City of
701 SW 71st Avenue

North Lauderdale, FL 33068
954- 722-0900

Application Deadline: not stated

City of North Lauderdale (Broward
County) is seeking a qualified indi-
vidual to perform complex adminis-
trative duties as a Fire Chief for a
two station 46 member department.
Responsible for fire suppression,
prevention, inspection, education,
and emergency medical services.
The position requires strong leader-
ship and management skills with the
ability to oversee the daily admini-
stration and operational functions of
the department. The Fire Chief re-
ports directly to the City Manager in
the position of a City Department

Director. The position requires: Ex-
cellent public speaking skills, admin-
istrative skills and a strong back-
ground in fire suppression and
emergency medical services. A
Bachelor degree in management or
fire related field. A minimum of 10
years fire service experience with a
minimum of 5 years in a fire admin-
istrative position (Chief Fire Officer).
Current Florida Certification. A
State Certified E.M.T. with a para-
medic certification preferred. A
copy of the complete job description
may be viewed at
www.nlauderdale.org.

Fire Chief

Palm Beach , Town of
HR Dept., 360 S County Rd
Palm Beach, FL 33480
561-838-5450

Application Deadline: not stated

The Town of Palm Beach is a barrier
island located on the eastern coast
of Palm Beach County, Florida. It is
3.75 square miles, however, being a
barrier island, it is 13.1 miles long
and %2 mile wide at it's widest point.
Palm Beach is an affluent, resort
community. The Chief's primary
duties include responsibility for the
overall management, supervision
and operation of the Fire-Rescue
Department. Chief reports to the
Town Manager. Department made
up of 3 stations, 79 full-time certi-
fied fire personnel and 5 civilian
personnel, top grade vehicles and
equipment. Minimum requirements
include Florida Firefighter and EMS
Certification, which must be ob-
tained within 6 months of employ-
ment, a Bachelor's Degree in Busi-
ness, Public or Fire/EMS Administra-
tion field and fifteen (15) years
progressively responsible experi-
ence in a paid, full-service, Fire-
Rescue Department. At the Town
Manager's discretion, a different
combination of education and ex-
perience may be determined to
meet or exceed the Town's minimum
standards. Prefer Masters Degree in
applicable field. Prefer Florida
Paramedic Certification. Prefer
Chief Fire Officer Certification and/
or Certification as an Executive Fire
Officer from NFA. Prefer some
experience with the Fire Service
Accreditation through CFAI.
www.townofpalmbeach.com.

Chief of Police

White Springs Police Dept.
10363 Bridge St.

White Springs, FL 32096
386-397-2310

Application Deadline: 5/8/2007

Department director with responsi-
bility for overseeing the operations
of a municipal law enforcement
agency including patrol, detective,
criminal intelligence, identification,
communications, and other related
activities. Appointment by Commis-
sion. Bachelors degree in criminol-
ogy and twelve years progressively
responsible police work, including
three years in a major command
capacity preferred. Salary set by
administrative action and/or terms
of contract. www.whitesprings.org/.

GEORGIA

Chief of Police

Blackshear Police Dept.
318 Taylor St.

Blackshear, GA 31516
912-449-7000

Application Deadline: 5/11/2007

The City of Blackshear is accepting
applications for Police Chief. This
position is responsible for directing
all operations of the department.
This is important administrative,
professional, and managerial work
responsible for planning and direct-
ing the operations of the Police
department including Patrol, Crimi-
nal Investigations, development, and
direction of all programs and poli-
cies. Some administrative duties
include departmental budget devel-
opment and administration, policy
development, and personnel admini-
stration. The position also involves
working with other legal authorities,
governmental agencies, and the
media. Additional information per-
taining to the minimum requirements
and knowledge, skills, and abilities
can be found on the Citys website:
www.blackshearga.com or can be
obtained at City Hall, 318 Taylor
Street, Blackshear, Georgia 31516.
Salary will be based on credentials
and professional experience. City
employment applications must be
completed and are available at
City Hall, 318 Taylor Street, Black-
shear, Georgia 31516. All applica-
tions must be returned with a copy
of valid drivers license. An employ-
ment application is also available
on Citys website:
www.blackshearga.com.
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Fire Chief

Peachtree City, City of
151 Willowbend Rd.
Peachtree City, GA 30269
(770) 487-7657

Application Deadline: not stated

Applicant must be least 21 years of
age. A Bachelors Degree with 10
years directly related experience is
required. A Masters Degree with 5
years experience is preferred. Edu-
cation and experience must be fully
documented. Must have excellent
leadership and management skills
with at least eight years in a super-
visory position. Certification as a
Fire Officer Il is required. Certifica-
tion as a Fire Officer IV certified by
the Commission on Chief Officers
Designation and/or completion of
Executive Fire Officer preferred.
Certification as Fire Instructor I
required and Fire Instructor IIl pre-
ferred. Certification as Fire Inspec-
tor | required. Completion of Haz-
ardous Materials training require-
ments for First Responder Opera-
tions Level required. Haz Mat Tech-
nician preferred. Certified as a
Georgia or Nationally Registered
EMT-Intermediate required; Para-
medic preferred. Must hold a valid
State of Georgia non-commercial
Class B Drivers license. Annual sal-
ary range for Fire Chief is $64,902
- $104,514 with excellent benefits.
www.peachtree-city.org.

Chief of Police

Sky Valley Police Dept.
3444 Highway 246

Dillard, GA 30537
706-746-2204

Application Deadline: not stated

This is important administrative,
professional, and managerial work
responsible for planning and direct-
ing the operations of the Police
department including Patrol, Crimi-
nal Investigations, development, and
direction of all programs and poli-
cies. Some administrative duties
include departmental budget devel-
opment and administration, policy
development, and personnel admini-
stration. The position also involves
working with other legal authorities,
governmental agencies, and the
media. Bachelor's degree in Crimi-
nal Justice, Business or Public Ad-
ministration, Psychology, or related
field from an accredited college or
university preferred. Extensive
experience in police management.
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Any equivalent combination of edu-
cation and experience is accept-
able. Other Requirements: Comple-
tion of state-mandated basic police
officer training (POST). Completion
minimum hours of POST-approved
in-service training each year. Must
be twenty-one (21) years of age or
older. Must be a citizen of the
United States. Must have no record
of any felony conviction. Possession
of valid State of GA driver's license
(Class C) and a satisfactory Motor
Vehicle Record (MVR).

Chief of Police

Sky Valley Police Dept.
3444 Highway 246

Sky Valley, GA 30537
706-746-2204

Application Deadline: 5/1/2007

This is important administrative,
professional, and managerial work
responsible for planning and direct-
ing the operations of the Police
department including Patrol, Crimi-
nal Investigations, development, and
direction of all programs and poli-
cies. Some administrative duties
include departmental budget devel-
opment and administration, policy
development, and personnel admini-
stration. The position also involves
working with other legal authorities,
governmental agencies, and the
media. Completion of state-
mandated basic police officer train-
ing (POST). Completion minimum
hours of POST-approved in-service
training each year. Must be twenty-
one (21) years of age or older.
Must be a citizen of the United
States. Must have no record of any
felony conviction. Possession of valid
State of GA driver's license (Class
C) and a satisfactory Motor Vehicle
Record (MVR). Ability to drive and
operate the department's assigned
vehicles and equipment in a safe
and efficient manner. Ability to
qualify semi-annually with firearms.
Ability to pass a pre-employment
physical examination including drug
screening and a polygraph test.
Must be free of any physical, emo-
tional, or mental condition which will
adversely affect ability to perform
the duties or exercise the powers of
a Police Officer. Ability to work
routinely under highly stressful con-
ditions including life threatening
situations.

IDAHO

Chief of Police

Coeur d'Alene Police Dept
3818 N Schreiber Way

Coeur D Alene, ID 83815
208-769-2320

Application Deadline: 4/27/2007

Required to live within a 20 minute
driving response time to the City
limits. Graduation from an accred-
ited college with a bachelor's de-
gree in police science, law enforce-
ment, criminal justice or political
science; and eight (8) years of pro-
gressively responsible law enforce-
ment experience, two years of which
must have been in a supervisor
capacity; or any equivalent combi-
nation of experience and training
which provides the knowledge and
abilities necessary to perform the
work. Valid Driver's License; Idaho
Peace Officer Standards & Training
(POST) Certification required within
12 months of appointment. The
principles and practices of modern
police administration and manage-
ment including program planning,
budgeting, direction, coordination
and evaluation, and personnel and
labor relations; Laws, principles, and
accepted practices and procedures
that apply to patrol, traffic control,
criminal investigation, and crime
prevention; Standards by which the
quality of police service is evalu-
ated, the use of automated and
manual police records systems and
their application to police admini-
stration; Types and use of firearms,
communications, and automotive
equipment used in modern police
work; Budgeting processes and
fiscal management; Principles and
practices of effective management
and supervision.

Fire Chief
Timberlake Fire

Protection District

5985 E. Highway 54, PO Box 810
Athol, Idaho 83801

(208) 683-3333

Application Deadline: 5/2/2007

The salary for the Fire chief position
will be based on the candidate’s
qualifications and experience, and
includes an excellent benefit's pack-
age; the salary range is $55,000 -
$60,000. We provide fire, rescue
and EMS to full time population of
approximately 6000 people with a
summer influx of over 20,000 per
day and operate from five fire

stations. The District covers a rural
area of approximately 85 square
miles and responded to 676 calls in
2006. We are located approxi-
mately 20 miles north of Coeur d'
Alene, Idaho.
www.timberlakefire.com/
index2.html.

ILLINOIS

Fire Chief

Belleville, City of
101 S lllinois St
Belleville, IL 62220
618-234-1212

Application Deadline: 5/1/2007

Must have a minimum ten (10) years
of previous experience as a fire-
fighter with appropriate progres-
sion in rank, responsibility and ad-
ministration. Graduation from an
accredited four-year college or
university with a Bachelor's Degree
with major course work in fire de-
partment management is preferred.
Starting salary is $80,000. plus
benefits. City Residency is required
within 15 months from date of hire.
www.Belleville.net.

Fire Chief

Canton, City of
2 N Main St
Canton, IL 61520
309- 647-0065

Application Deadline: 4/30/2007

The City of Canton, lllinois
(population 15,288), is seeking a
dynamic and seasoned leader as
fire chief for an active, progressive
department. Canton Fire Depart-
ment is a combination department
providing fire suppression, emer-
gency medical services, fire preven-
tion, hazardous materials, SCUBA
team, fire investigation, code en-
forcement, and many other services
to a city of approximately 5 square
miles. The new chief will be an open
and approachable manager capa-
ble of leading a staff with various
talents and skills. Candidates who
posses a working knowledge of fire
codes, fire fighting strategy and
tactics, NIMS, strong leadership
skills, strong interpersonal and em-
ployee relations skills, dedication to
the highest level of customer service,
strong communication skills and the
ability to analyze and improve
business processes, including the use
of performance measures and to
work and inspire a team atmos-
phere, are desired. Minimum qualifi-
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cations include an Associate of Ap-
plied Science Degree in Fire Science
Technology, Certified Fire Officer II,
and supervisory/command experi-
ence with a proven record of in-
creasing responsibility in a combina-
tion or career department. The
salary range is in the mid 60's and
has a generous benefit package.
Actual salary depends on qualifica-
tions. The city does have a residency
requirement.

Fire Inspector

Downers Grove Fire
801 Burlington Ave.
Downers Grove, IL 60515
(630) 434-5980

Application Deadline: 4/25/2007

The Village of Downers Grove is
accepting applications for (1) one
full time and (2) two part-time Fire
Inspector positions. The positions
report to the Division Chief of Fire
Prevention within the Village's Fire
Department. Certification as a Fire
Prevention Officer | from the State
of lllinois Fire Marshall Office, two
years experience performing fire
inspections and a Class B Drivers'
License. Experience with the Interna-
tional Fire Code, International Build-
ing Code, National Fire Protection
Association Codes and Standards
such as Life Safety Code, ICC and
NFPA Certifications a plus.
www.downers.us.

Emergency Management
Deputy Coordinator

Du Page, County of
421 N. County Farm Road
Wheaton, IL 60187

(630) 407-6300

Application Deadline: 5/11/2007

The Office of Emergency and
Homeland Security Management is
looking for a full-time Emergency
Management Deputy Coordinator.
Requirements: Monday - Friday,
8:00 AM - 4:30 PM; on-call work is
also required, 24/7/360. Salary:
$39,000 - $50,000. Completion of
a Bachelor's Degree in Emergency
Management, Public Safety or re-
lated field Two years experience in
public safety; organizing and lead-
ing groups; working within state and
federal emergency management
programs, and working in an emer-
gency environment with multiple
agencies and disciplines. Or,
equivalent combination of training
and experience The incumbent must
obtain a valid lllinois non-CDL, Class
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Earn an Online Master's Degree
in Organizational Leadership
from Gonzaga University

Leadership comes from within. Gain the traits, skills and ways of
thinking that define leadership from Gonzaga University.

GONZAGA
UNIVERSITY

Highlights of Gonzaga's Online
Master's Degree of Organizational Leadership:

Networking with fellow students from a broad range of career fields.

Interdisciplinary study of the emerging field of leadership.

Focus on humanistic, ethical and transformational leadership in organizations.
US News & World Report recognizes Gonzaga University as one of the nation's top comprehensive regional universities.
Classes offered online - continue working full time and maintain your lifestyle while completing your degree.

Students completing four, 3-credit courses, (Organizational Leadership, Organizational Ethics, Leadership and Diversity
and Servant Leadership) receive Gonzaga's Servant Leadership certificate.

Click Here for Free Information, or visit www.policeexecutive.com and click the box in the upper left corner of the screen

B driver's license within 6 months of
employment. The preferred candi-
date will have completed a series of
specialized coursework offered by
FEMA Professional Development
Series. Works in a collaborative
partnership with local government
and emergency response agencies
in the development of emergency
plans and exercises, and identifies
capabilities of manpower and re-
sources for use during periods of
emergency. Reviews and certifies
local emergency operations plans in
order to ensure NIMS compliance,
and reports on the status of compli-
ance to IEMA. Identifies emergency
resource deficiencies, and works to
resolve those deficiencies. Super-
vises the department's paid call
(POC) responder program, which
includes ensuring adequate staffing
and training. Coordinates field
operations in accordance with ICS
principles, and ensures that appro-
priate agencies are present at field
command posts in emergency situa-
tions. Please apply online at
www.dupageco.org.

Director of Public Safety
Governors State
University Police

1 University Pkwy

University Park, IL 60466
708-534-4900

Application Deadline: 5/27/2007

The director is responsible for the
development, implementation, su-
pervision and evaluation of a pro-
active Campus Safety and Security

Program that provides comprehen-
sive twenty-four hour, seven day a
week public safety services to fac-
ulty, staff and students. The success-
ful candidate will have a proven
track record of leadership experi-
ence in law enforcement, college
security including knowledge of and
the application of pertinent state
and federal laws (FERPA, Campus
Security Act, Sexual Assault, etc),
emergency preparedness planning,
staff assessment and development
and community outreach. The direc-
tor will have strong relationship
building skills as well as strong tech-
nical competencies in best practiced
policy development and enforce-
ment methods for campus security.
Candidates must also be willing to
support the mission and core values
of Governors State University. Final-
ists will be subject to a complete
background investigation. Qualifica-
tions: Bachelor s degree required,
Masters degree preferred; minimum
of five years of supervisory experi-
ence in campus security, public
safety, criminal justice or related
field are required; possession of or
ability to obtain sworn peace offi-
cer credentials is desired; excellent
written and verbal communication
skills; and possession of a valid
driver s license. The review of appli-
cations will begin immediately and
continue until the position is filled. To
apply applicants should be pre-
pared to submit a letter of interest
addressing qualifications, a current
vita, and the names, addresses, and
contact information for three profes-
sional references.

Fire Chief

Homewood Fire Dept.
17950 Dixie Highway
Homewood, IL 60430
708-206-3400

Application Deadline: 4/27/2007

Village of Homewood, lllinois
(population 19,543) seeks progres-
sive fire administrator to lead pro-
fessional department consisting of
an assistant fire chief, 15 full-time
employees (3 lieutenants and 12
firefighter/paramedics) 31 paid-
on-call firefighters, and 2 full-time
secretaries with an operating
budget of $2.2 million for 06/07.
The Village, located 25 miles south
of Chicago, is a mature, well-
established community offering a
high quality of life and services to
its residents, and is predominantly
composed of single-family residen-
tial areas with some commercial and
light industrial development. The
Fire Department protects approxi-
mately 5.5 square miles and re-
sponds to fire, emergency medical
services (EMS) and specialized re-
sponse team calls. Further informa-
tion about the Village is available
on their web site at
www.homesweethomewood.com.
Bachelor's degree in Fire Science/
Management, Public Administration
or related discipline required along
with 7-10 years progressively re-
sponsible experience in fire service
management. Additional specialized
training such as the National Fire
Academy and the State of Illinois
Fire Officer Il or lll certification is
highly desirable. Training and ex-

perience may be substituted for
degree. Strong organizational lead-
ership, long-range planning, finan-
cial management, labor relations,
motivational skills required. Current
salary range is $76,980 to
$103,164. Residency is required
within one year. Additional position
information is available at
www.pargroupltd.com. Send re-
sume, cover letter, and five refer-
ences to the Village's executive
recruitment consultant: Gregory F.
Ford, Vice-President, The PAR
Group, 100 N. Waukegan Rd., Ste.
211, Lake BIuff, IL 60044. TEL:
847/234-0005; FAX: 847/234-
8309; Email: re-

sume@ pargroupltd.com.

IOWA

Fire Chief

Ankeny Police Dept
410 W. First St.

Ankeny, I1A 50021
515-965-6400

Application Deadline: 4/30/2007

The fire departments current com-
plement includes a full-time chief,
two full-time deputy chiefs, full-time
division chief of training, full-time
division chief of life safety services,
six full-time fire fighter/paramedics,
sixty-five (65) part-time and paid
on call responders. A full-time ad-
ministrative assistant and a part-
time administrative clerk complete
the staffing. The departments esti-
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mated operating FY08 budget is
$2.88 million covering administra-
tive support, fire suppression, ambu-
lance/rescue and emergency pre-
paredness activities. The department
provides fire suppression and emer-
gency medical services to service
areas of approximately 50 square
miles and 100 square miles respec-
tively. The ideal Fire Chief must be
a proven leader with strong man-
agement, leadership skills and un-
questioned integrity. The Chief must
be a skilled communicator and have
a record of working collaboratively
with those inside and outside the
organization. The successful candi-
date will possess the knowledge of
modern supervisory, management,
administrative, fire prevention and
suppression techniques; leadership
principles, budgeting and fiscal
practices. Candidates must have a
bachelors degree in fire science,
public administration or closely
related field, or Executive Fire Offi-
cer (EFO). www.ci.ankeny.ia.us.

KANSAS

Chief of Police
Conway Springs
Police Dept

310 W Spring St

Conway Springs, KS 67031
316-456-2277

Application Deadline: not stated

Qualified applicants will provide
leadership to a police department
for the community. Appointed by
and under the supervision of the
Mayor, this position oversees a
department of 3 officers plus re-
serves. Full Time, Salary negotiable,
depending upon qualifications De-
sirable candidates will posses a KS
drivers license; KLETC certification.
Qualified applicants will also have
experience in community policing,
written and oral communication,
media relations, as well as policy
and procedure development and
implementation. Strong leadership
ability will be a must for qualified
candidates. Absolutely no felony or
misdemeanor convictions.

Fire Chief

Halstead Fire Dept.
303 Main St

Halstead, KS 67056
316-835-2286

Application Deadline: not stated

The City of Halstead is accepting
applications for the position of EMS
Director/Assistant Fire Chief . Kan-
sas MICT or National Registry EMT-P
and pre-employment drug test re-
quired. Residency required after
employment.

KENTUCKY

Chief of Police

Danville Division of Police
410 W Main St

Danville, KY 40422
859-238-1220

Application Deadline: 4/24/2007

Head of the Police Department
responsible for all personnel, budg-
ets, etc. POPS certified, supervision,
management skills, experience.
Please download application or call
to request and send it in along with
a resume. http:.//

www.ci.danville ky.us/.

LOUISIANA

Director of Public Safety
Baton Rouge

Community College
5310 Florida Boulevard
Baton Rouge, LA 70806
225-216-8603

Application Deadline: not stated

Bachelors degree in Criminal Justice,
Political Science and Administration
or Business Administration, or at
least eight years of law enforce-
ment experience with a minimum of
five years in a position of leader-
ship, preferably at an institution of
higher learning or city or state po-
lice department. Must be a strong,
detail oriented team player with
proven verbal and written communi-
cation skills and budget experience.
Send a cover letter, completed
application, resume, official aca-
demic transcripts and the names and
telephone numbers of three profes-
sional references to Baton Rouge
Community College. www.mybr.cc.

MAINE

Chief of Police

Skowhegan Police Dept.
225 Water St.

Skowhegan, ME 04976

207) 474-6908

Application Deadline: 4/30/2007

The Town of Skowhegan, Maine is
inviting applications for the position
of Chief of Police. Skowhegan is a
service center community in central
Maine with a diverse population of
approximately 9,000 residents. The
Town possesses both rural and sub-
urban characteristics and it is the
county seat of Somerset County. The
police department consists of 13
full-time and several reserve offi-
cers. A staffing analysis of the de-
partment is currently underway to
determine if additional personnel
resources may be necessary. The
ideal candidate will have a recent,
proven record of success in com-
mand, personnel management,
budgeting and progressive commu-
nity relations in a contemporary law
enforcement environment; should
possess a BS degree with a major
coursework focus in criminal justice;
possess a minimum of 10 years
active experience in law enforce-
ment and be certified, or able to
achieve certification, from the Maine
Criminal Justice Academy within one
year of employment. Residency
witin 12 miles of Skowhegan will be
a condition of employment.

MICHIGAN

Chief of Police

Brownstown, Township of
21313 Telegraph Road
Brownstown, Ml 48183
734-675-1300

Application Deadline: 4/30/2007

Under the direct supervision of the
Township Supervisor, and the indi-
rect supervision of the Township
Board, the Chief of Police shall be
responsible for the Township Police
Department, including the planning
coordination, supervision and direc-
tion of all employees and all re-
sources assigned to the Township
Police Department. The Chief of
Police is responsible for the continu-
ous enforcement of all laws and
ordinances, the protection of life
and property, and the preservation
of peace within the Township of

Master of Science Degree
in Executive Fire Service
L eader ship

A Master of Science in Executive
Fire Service Leadership degree at
Grand Canyon University will
provide you with the necessary
skills to pursue or enhance your
career. This degree is offered
entirely online, and offers you the
benefit of fitting your education
into your schedule. All MSEFSL
courses are facilitated by doctor-
ate-professors who possess first-
hand knowledge and experience
in the fire service/emergency
management fields. Professors will
provide an environment where
current and future issues in the
industry can be discussed and
students will develop an under-
standing for strategic manage-
ment, analysis, evaluation, and
effective internal processes.

Click for more information

Brownstown. Possession of Bachelors
Degree in Criminal Justice, Public
Administration or related field.
Masters Preferred. Eight years of
increasingly responsible law en-
forcement experience including
three years of supervisory experi-
ence as a Lieutenant or equivalent
position. Staff and Command train-
ing or its equivalent or FBI Academy
training.

Emergency
Management Director

Genesee, County of
1101 Beach Street, Room 337
Flint, Michigan 48502
810-257-3034

Application Deadline: 5/15/2007

Under the general direction of the
Genesee County Board of Commis-
sioners, the Emergency Management
Director performs professional,
administrative, and technical duties
regarding emergency preparedness
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and response and homeland secu-
rity. The successful candidate will
have considerable knowledge of the
principles and practices of emer-
gency management and homeland
security and of the technical equip-
ment and methods utilized in the
field, as well as an understanding of
governmental organizations and
functions. Such individual will also
have the ability to communicate
effectively and to maintain a posi-
tive relationship with a broad array
of County officials and other in-
volved individuals. The ability to
develop and implement long-term
and intermediate strategic plans,
and to exercise good judgment in
assessing and dealing with emer-
gency and disaster situations are
also required. Minimum qualifica-
tions include a bachelor's degree in
public administration, business ad-
ministration or other related field,
and two (2) years of experience in
public sector emergency manage-
ment and homeland security.
(Candidates lacking a degree but
having significant relevant experi-
ence will also be considered.) Inter-
ested applicants must submit a de-
tailed resume, including copies of
degree transcripts, to: Genesee
County Human Resources.

Fire Chief

Northville Township
44405 Six Mile Rd.
Northville, Ml 48168

(248) 348-5800

Application Deadline: not stated

Must be a proven leader with strong
management, leadership skills and
unquestioned integrity. Also, a
skilled communicator who works
collaboratively with those inside and
outside the organization. Posses the
knowledge of modern administra-
tive, budgeting, and fiscal practices;
fire prevention and suppression
techniques. This position will be
under the general direction of the
Director of Public Safety. Require-
ments: must have a bachelor s de-
gree in fire science, public admini-
stration or closely related field,
masters preferred. Must possess
Firefighter Il, Fire Officer, EMT li-
cense, Ml Driver s license, Fire In-
spector certification.

911 Director

Otsego County
225 W. Main St.
Gaylord, MI 49735
989-731-7529

Application Deadline: not stated

Coordinates emergency service
programs with area agencies, state
and federal agencies and area
citizens. Manages a centralized
emergency dispatch center responsi-
ble for dispatching all police, fire
and ambulance services within the
County. Responsible for all adminis-
trative functions of the department
including financial and personnel
management, including supervision
of dispatch personnel and prepara-
tion and administration of the
budget. See attachments for full job
description and employment qualifi-
cation requirements as well as an
Otsego County Employment Appli-
cation.

MINNESOTA

Chief of Police

Cannon Falls Police Dept
322 W Hoffman St

Cannon Falls, MN 55009
507-263-2626

Application Deadline: 5/4/2007

Cannon Falls is seeking applicants
for the position of Police Chief. This
position is primarily responsible for
planning, organizing, directing and
reviewing the operation of the po-
lice department; supervising depart-
ment personnel; developing and
recommending a department
budget program; and maintaining
effective community relations. The
successful applicant must possess
strong communication, leadership,
organizational and management
skills. Requires bachelor's degree in
police administration, criminal jus-
tice, public administration or a
closely related field. Minimum of ten
years experience in police work
with a minimum of five years in a
supervisory capacity; or equivalent
combination of education and ex-
perience. POST eligibility within 12
months. Must have a valid driver's
license. Salary range: $44,007 -
$59,592 annually depending on
qualifications. www.cfalls.net.

Chief of Police
Elko New Market

Police Dept.

601 Main St.

Elko New Market, NM 55054
952-461-2777

Application Deadline: 4/27/2007

Minimum qualifications include asso-
ciate's degree from a two year
college/university in law enforce-
ment or equivalent, equivalent of six
years of full-time experience in law
enforcement, equivalent of two
years of experience in a police
supervisory and/or management
capacity, licensed or eligible to be
licensed as a full-time police officer
in the State of Minnesota, valid
Minnesota Class D driver's license,
First Responder and CPR Certifica-
tion. Preferred qualifications include
Bachelor or Masters Degree in law
enforcement or criminal justice.
Starting salary is $64,168.
www.ci.elko.mn.us.

Fire Chief

Inver Grove Heights,
City of

8150 Barbara Avenue

Inver Grove Hts, MN 55077
651-450-2510

Application Deadline: 5/4/2007

Inver Grove Heights (pop. 33,000),
is a third ring suburb south of down-
town St. Paul, seeks a dynamic and
results oriented professional to fill
the position of Fire Chief. This is the
citys first full-time chief of a paid-
on-call department with just over 50
paid-on-call firefighters, one office
support staff, and one fire marshal.
This is a highly visible position that
requires proven ability to lead and
participate in a collaborative envi-
ronment. The ideal candidate will
possess the ability to provide cus-
tomer service at the highest level,
with strong communication skills, the
ability to analyze and improve
business processes and the ability to
inspire a team atmosphere. Minimum
requirements include an associates
degree in Management, Fire Sci-
ence, or Public Safety related field,;
eight years experience in a leader-
ship capacity in a similar sized or-
ganization and ten years fire fight-
ing experience; strong written and
verbal skills; demonstrated ability to
lead and motivate people; and,
possession of, or ability to maintain
within six months of employment,
and ability to maintain a valid unre-
stricted Minnesota drivers license.
Www.ci.inver-grove- heights.mn.us.
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Chief of Police
Minnesota State University
Assoc. of Administrative

Services

Owens Hall, Minnesota State Uni-
versity, Moorhead

Moorhead, MN 56563

(218) 477-2171

Application Deadline: not stated

Master's Degree or a Bachelor's
degree with experience in supervi-
sion. Demonstrated ability to inter-
pret local, state and federal crimi-
nal and civil laws; knowledge of
legislative activities, criminal justice
system, accounting/budgetary prac-
tices, security systems and access
control, crime prevention techniques,
parking control, campus emergency
planning utilizing NIMS and ICS,
basic safety policies and proce-
dures, and Federal compliance
requirements. Possess: organization
and management skills; supervisory
ability of professional, clerical and
student staff; good oral and written
communication, program develop-
ment, interpersonal relationships,
advanced investigative procedures
and the ability to prepare written
compliance documents. Must be
physically able to rapidly respond
to any emergency situation and take
appropriate action. Some weekend
and evening hours and ensure on-
call coverage. Minimum 7-years
campus based police/security or
law enforcement experience which
includes 4 years of supervision.
Knowledge of security technology
and the ability to coordinate and
ensure training of staff for proper
usage of technology to manage
security operations. Demonstrated
ability to work successfully with
people of diverse backgrounds
including sensitivity to their needs
and concerns. Preferred: Masters in
Criminal Justice, Social Sciences or
Public Administration. Current ex-
perience in campus police/security
or law enforcement.

MISSISSIPPI

Fire Chief
Diamondhead

Fire Protection Dist.
4444 Kalani Dr.
Diamondhead, MS 39525

Application Deadline: 4/27/2007

Beautiful, prestigious community is
seeking experienced candidates for
the position of Fire Chief to lead its
non-unionized department of 13 full
time employees. Chief reports to
Diamondhead Fire Board of commis-
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sioners and oversees fire suppres-
sion, emergency medical services,
hazardous materials handling, fire
prevention, public education and
fire investigation. The department's
$ 1,250,000 budget provided for
response to 680 service calls in
2006 and operation of one station
with a second one on the drawing
board. Candidate must possess
excellent leadership and manage-
ment skills and oral and written
communication abilities. Community
seeks candidates with three years
experience as a District Chief or
higher, Associates Degree in Fire
Science, and a comprehensive
knowledge of purchasing, budget-
ing, and overall management of
business office.

Chief of Police

Ocean Springs Police Dept.
Post Office Box 1800

Ocean Springs, MS 39566-1800
(228) 872-3338

Application Deadline: 5/4/2007

The ideal candidate will possess a
Bachelors degree (Graduate De-
gree preferred) from an accredited
college or university with major
coursework in Criminal Justice, Public
Administration, Business Administra-
tion, or closely related field; sup-
plemented by formal training in law
enforcement methods/practices and
in scientific methods of crime pre-
vention/detection, with extensive
experience in law enforcement work
involving progressive responsibility,
to include seven or more years of
management/supervisory experi-
ence within a municipality; of which
at least 3 years must have been
served at the rank of Captain or
above, graduation from the FBI
National Academy, Southern Police
Institute, North Western Command
College; or any equivalent combina-
tion of education, training, and
experience which provides the req-
uisite knowledge, skills, and abilities
for this job. Must be able to super-
vise large numbers of visiting search
and rescue teams, police and other
emergency personnel in event of
disaster. Experience in leading
disaster teams, particularly in large
scale hurricanes, is essential. Must be
articulate, present a professional
appearance, and have experience
in speaking with the media and to
be able to represent the city in
public forums. Must possess strong
people skills and ability to establish
and maintain positive rapport within
the department and with citizens
and other agencies. http://
WWW.0ceansprings-ms.gov.

MISSOURI

Chief of Police

Centralia Police Dept
114 S Rollins St

Centralia, MO 65240
573-682-2132

Application Deadline: not stated

Requires at least five years of law
enforcement supervisory experience
and current Missouri P.O.S.T. certifi-
cation. Bachelor's degree in criminal
justice or related field, familiarity
with dispatch center, SRO program,
and community-based policing de-
sirable.

NEVADA

Chief of Police
New Mexico Highlands

University

Box 9000

Las Vegas, NM 87701
(505) 454-3243

Application Deadline: not stated

Directs and supervises the opera-
tions of the University Police Depart-
ment, including security and traffic
control; Designs, develops, imple-
ments, and manages services and
programs which support and re-
spond to the police, security and
safety needs of the university com-
munity; oversees the maintenance of
a comprehensive statistical data
reporting system to ensure the de-
partment s compliance with all ap-
plicable local, state, and federal
laws; monitors and evaluates pro-
gram effectiveness; Investigates
violations of University policy as
well as state and federal laws;
Maintains a cooperative relationship
with local, state and federal law
enforcement agencies; Minimum
Qualifications. Vocational/technical
training in Law Enforcement. Four
years experience in police work in
addition to the listed training. Certi-
fied New Mexico Law Enforcement
Officer within six (6) months of hire.
Possession of a valid New Mexico
driver s license. Desirable Qualifica-
tions. Associate of Arts degree in
Police Science or related field or the
equivalent combination of education

and experience. (Two years experi-
ence is considered applicable for
each year of education) Certified
New Mexico Law Enforcement Offi-
cer at the time of hire. Successful
experience as a law enforcement
officer on a university or college
campus. Demonstrated verbal and
written skills, initiative, desire to
solve problems as a change agent
and effective people skills will be
important screening considerations.
For a complete job description see:
www.nmhu.edu/jobs.

NEW
HAMPSHIRE

Chief of Police

Bristol Police Dept
230 Lake St

Bristol, NH 3222
603-744-6320

Application Deadline: not stated

The Chief of Police is accountable
for the effective delivery of police
services to the community. Located in
the foothills of the White Mountains,
Bristol is among four communities on
Newfound Lake, one of Americas
cleanest and most scenic water
bodies with year-round recreational
activities. The Town of Bristol func-
tions as a regional center for area
communities. Bristols historic lake-
front community has a year round
population of 3,000 that swells in
the summer months to approx
10,000. Bristols police department
currently provides 24/7 coverage
with 9 FT and 4 PT officers and an
operating budget of $758,000.
Required qualification: Bachelors
degree in Police Science, Business
Administration, or related field;
certification by the NH Police Stan-
dards and Training Council. Ten
years progressively responsible
experience in law enforcement and
crime prevention, with three years in
a senior supervisory capacity; OR
any equivalent combination of edu-
cation and experience which demon-
strates possession of the require
knowledge, skill and abilities. Sub-
mit resume and cover letter to Eliza-
beth Corrow, Town Manager, Town
of Bristol, 230 Lake Street, Bristol,
NH 03222.
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Sergeant/Shift
Commander

Franklin Police Dept
5 Hancock Ter

Franklin, NH 3235
603-934-2535

Application Deadline: 4/25/2007

The city is seeking a professional
and highly motivated law enforce-
ment officer for the position of Ser-
geant/Shift Commander. Persons in
this position are responsible for law
enforcement operations and the
supervision of Patrol Officers and
Communications Specialists during
their assigned shift. Candidates must
have a minimum of four (4) years
experience as a full-time law en-
forcement officer. Prior law enforce-
ment supervisory experience is pre-
ferred or any combination of edu-
cation, training and experience,
which provides the required knowl-
edge, skill and abilities, required for
this position. Candidates must be
certified or certifiable by the NH
Police Standards and Training Coun-
cil as a full-time police officer.
www.franklinnh.org.

NORTH
CAROLINA

Chief of Police

Atlantic Beach, Town of
PO Box 10
Atlantic Beach, NC 28512

Application Deadline: not stated

Full managerial and supervisory role
including the establishment of policy,
evaluation and adherence to pre-
scribed standards, planning for and
implementing special enforcement
activities, preparing special state,
federal and local reports, analyzing
crime and accident trends, cooper-
ating with other law enforcement
and local agencies, budget prepa-
ration and management and super-
vision of all department personnel.
Minimum qualifications: Assoc. de-
gree in criminal justice or public
administration supplemented by
basic and advanced courses in po-
lice science, supervision, and admini-
stration; and 6-8 years responsible
law enforcement management ex-
perience; or an equivalent combina-
tion of education and experience.
Prefer BA/BS in related field.
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Fire Chief

Beaufort, Town of
215 Pollock Street
Beaufort, NC 28516
252-728-2141

Application Deadline: 4/30/2007

Must possess excel. comm. skills &
demonstrate ability to work effec-
tively w/ other dept. heads as part
of towns mgmt. team. Must have at
least 5 yrs. of fire service & a least
3 yrs. in mid/upper-level mgmt./
supervisory role. Comb. & exp.
equiv. to assoc. deg. in fire science
or related field, supplemented by
advanced courses in fire admin. &
considerable exp. in fire activities.
Must possess class B NCDL, level Il
firefighter, hazmat ops., level | fire
inspector & N.C. emergency medical
tech. cert. Fire instructor cert. pref'd
but not req'd.

Chief of Police

Fayetteville Police Dept
671 Eastern Blvd

Fayetteville, NC 28301
910-433-1819

Application Deadline: 4/30/2007

Candidates must possess excellent
leadership, interpersonal, communi-
cation and management skills, un-
derstand the dynamics of working in
an urban and diverse community,
and be committed to staff develop-
ment and training. Candidate should
also have experience and/or strong
skills in employee relations, budget
preparation and management, and
building and maintaining active
community partnerships. Experience
in a community with a significant
military presence a plus. A minimum
of ten years of progressively re-
sponsible police supervisory and
administrative experience and a
Bachelor’s degree or equivalent in
criminal justice or related field re-
quired. Robert Beezat The PAR
Group 100 N. Waukegan Rd., Ste.
211 Lake Bluff, IL 60044 Phone:
(847)234-0005 Fax: (847)234-
8309 Email: re-

sume@ pargroupltd.com Website:
http://www.pargroupltd.com.

Chief of Police
North Topsail Beach
Police Dept.

2008 Loggerhead Ct.
North Topsail Beach, NC 28460

Application Deadline: not stated

Expected to effectively lead com-
plex & growing department with
objective of maintaining high levels
of efficiency, professionalism, ethical

standards & morale. Bachelors de-
gree in Criminal Justice/Business
Administration or Public Administra-
tion. Minimum experience: 6-7 yrs.
professional management experi-
ence in police administration includ-
ing 3-4 yrs. administration. Supervi-
sory experience, or equivalent com-
bination of training & experience.
Must be certified through North
Carolina Criminal Justice Training
and Standards as a law enforce-
ment officer. Extra consideration will
be given for advanced certification
and must have valid Class C North
Carolina drivers license.

Chief of Police

Raleigh Police Dept
4501 Atlantic Ave, Ste 124
Raleigh, NC 27601
919-713-4198

Application Deadline: 5/10/2007

Minimum Requirements: 8 years of
progressively responsible executive
level experience in police opera-
tions and management. Bachelors
degree in Police Science, Criminal
Justice, Public Admin, or related
field. Advanced training such as FBI
Academy and/or Senior Manage-
ment Institute for Police desirable.
Certification as a law enforcement
officer by the N.C. Criminal Justice
Education & Training Standards
Commission or the ability to become
certified within a reasonable period.
Demonstrated experience with de-
centralized, problem-oriented polic-
ing, with a data-driven policing and
accountability system, such as Comp-
Stat, and with other modern policing
techniques and strategies. Excellent
communication skills. Proven leader-
ship ability and a record of devel-
oping and maintaining good work-
ing relationships within the organi-
zation and with the community.

OHIO

Chief of Police

Conneaut Police Dept
294 Main St

Conneaut, OH 44030
440-593-7446

Application Deadline: 4/30/2007

The successful candidate will be
second in command of a progressive
department consisting of thirty-five
employees in various divisions. The
divisions include patrol, investiga-
tive, jail, communications and re-
cords. The department operates a

twelve-day jail facility and a Cen-
tral Dispatch Center for the north-
east quadrant of the county utilizing
CAD and Enhanced 911. The suc-
cessful applicant must demonstrate
strength in inter-personal skills, lead-
ership, employee motivation, budg-
eting, and a knowledge of current
law enforcement strategy and tac-
tics. Requirements for the position
include: Bachelor's Degree* in
Criminal Justice or related field,
current OPOTA certification, valid
Ohio Driver's license, and minimum
of ten years of law enforcement
experience with at least three years
of supervisory experience at the
rank of Sergeant or above. Work-
ing experience/certification in mu-
nicipal jail operation or administra-
tion is also required. (Applicable
Associate's Degree* and specialized
training/experience may be substi-
tuted for Bachelor's Degree) Salary
range is $48,000 to $52,000 with
excellent benefits. The successful
candidate must reside within Ashta-
bula County and have a ten minute
response time to the police depart-
ment. Residency must be estab-
lished within six months from ap-
pointment.

Fire Chief
Copley Township

Fire Dept.
1540 S. Cleveland-Massillon Rd.
Copley, OH 44321

Application Deadline: not stated

Copley Township is accepting appli-
cations for a full-time Fire Chief to
lead the department of 14 fulltime
career fire fighters and 40 part-
time employees. Copley Township is
a combination department with two
fire stations, (satellite fire station
shared with neighboring community)
providing fire prevention, fire con-
trol, emergency medical services
and transport, as well as public
education services. The department
averages about 68% EMS calls and
32% fire calls with an annual
budget of approximately $2.5
million dollars. Salary range is
$75,000 to $80,700. Copley Town-
ship offers a comprehensive benefit
package. Please do not send copies
of all certificates, these can be
presented at the interview. Appli-
cants should send a resume with
salary requirements to: Mrs. Peggy
Spraggins, Township Administrator
Copley Township, address above.
www.copley.oh.us.
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Chief of Police

Newark Police Dept.
see below

see below
Application Deadline: 5/11/2007

Candidates must be a resident of
the State of Ohio and possess or be
able to obtain an Ohio Peace Offi-
cer Training Certificate. A minimum
of ten years of full-time employment
as a certified law enforcement offi-
cer with three years in a command
level/upper management position is
required. All uniformed safety
officers are required to establish
residency in Licking County or a
contiguous county. A Bachelor's
Degree* in Police Administration or
a related field is highly preferred.
Specialized management training
such as the F.B.I. National Academy,
Southern Police Institute, Police Ex-
ecutive Leadership College (PELC),
Certified Law Enforcement Executive
(CLEE) or Northwestern University
Center for Public Safety is highly
desirable. Experience with CALEA
will be important as Newark is now
in the process of obtaining accredi-
tation. Process: All resumes will be
screened by a consultant from the
Ohio Association of Chiefs of Police
(OACP). A team of assessors from
OACP will conduct both written and
oral exercises in an Assessment
Center process. As the appointing
authority, the Mayor of the City of
Newark will choose the Chief from
among the top five candidates
ranked during the Assessment Cen-
ter Process. The successful candidate
must pass a physical examination
and background check before hir-
ing. To apply, please submit: (1) a
cover letter that addresses reasons
for interest in the position, (2) a
résumé including education, experi-
ence, and specialized training, and
(3) a list of five references, including
at least three professional refer-
ences, to: Craig King, Advisory
Services Director, Ohio Association
of Chiefs of Police, 6277 Riverside
Drive, Suite 2N, Dublin, Ohio
43017.
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OKLAHOMA

Chief of Police

Henryetta Police Dept.
115 S. 4th St.

Henryetta, OK 74437
918-652-3348

Application Deadline: 5/11/2007

The chief of police is an officer of
the city and has supervision and
control of the police department
which has 12 officers, 4 dispatch
personnel and one animal control
officer. Skills Required: Must possess
a High School Diploma or the
equivalent as established in vali-
dated tests; health and character as
established by the police depart-
ment; must be CLEET certified for a
minimum of one year with manage-
ment/supervisory experience; and
be able to complete Police Chief
Administration School within one
year of employment.

OREGON

Chief of Police

Powers Police Dept.
275 Fir St

Powers, OR 97466
541-439-2411

Application Deadline: not stated

$30,000 - $34,500. Call (541)
404-6129 for information.

PENNSYLVANIA

Assistant Director

Bloomsburg University
134 Waller Administration Building
Bloomburg, Pennsylvania 17815
570-389-4933

Application Deadline: 5/5/2007

Requirements for the position in-
clude: bachelors degree in a related
field; six years of progressively
responsible police/investigatory
related supervisory experience;
Pennsylvania Act 120 certified or
equivalent other state certification
with the ability to become PA Act
120 certified; Pennsylvania drivers
license or ability to obtain one; CPR
and first aid certification. Writing
skills and the ability to develop,
facilitate and implement best prac-

tices and policies are desirable
Applicant must possess strong lead-
ership, organizational and manage-
ment skills and have the ability to
maintain a high level of confidenti-
ality. Upon appointment candidate
must successfully pass the Act 120
firearm qualification in conjunction
with University policy.

Assistant Fire Chief
Pittsburgh, City of
414 Grant St.

Pittsburgh, PA 15219
412-255-2710

Application Deadline: 6/30/2007

Bachelor's Degree in Fire Science,
Emergency Service, Public Admin,
Management or a related field
preferred. Ten yrs. progressively
responsible exp. in fire service in-
cluding command and supervisory
responsibility OR a comb. of experi-
ence and education which provides
the knowledge, skill and ability
required. Excellent verbal and writ-
ing skills required. Applicants must
become residents of the City of
Pittsburgh prior to employment and
must remain a resident throughout
employment. http://
www.cCity.pittsburgh.pa.us/
personnel.

SOUTH
CAROLINA

Chief of Police

Seneca Police Dept
205 N Depot St

Seneca, SC 29679
864-885-2718

Application Deadline: not stated

Desired minimum qualifications are
as follows: (a) Bachelors degree in
political science, law enforcement,
criminal justice, public administration
or a closely related field; (b) Fifteen
(15) years of experience in police
work, seven (7) of which must have
been equivalent to police lieutenant
or higher and (c) Completion of
Basic Law Enforcement Training; or
(d) any equivalent combination of
education and experience. Special
requirements for this position are as
follows: (&) must possess or be able
to obtain by time of hire, a valid
South Carolina Drivers License (b)
ability to meet Departments physical
standards (c) must receive and main-
tain certification as law enforcement

officer from South Carolina Criminal
Justice Academy (d)must successfully
complete periodic training pro-
grams, both internal and external.
Salary depends upon qualifications,
with a minimum starting salary of
$55,500.

TEXAS

Administrative Assistant

Argyle Police Dept.
PO Box 609

Argyle, TX 76226
940-464-7273 ext 106

Application Deadline: not stated

Minimum of two (2) years of pro-
gressively responsible administrative
support experience in municipal
administration. Associates Degree or
higher preferred. Any equivalent
combination of education and pro-
gressively responsible experience,
with additional work experience
substituting for required education.
Must possess or be able to acquire
Notary Public registration. Must be
proficient with Computer/Microsoft
Word/Excel software, should pos-
sess excellent communication skills
and a valid Texas motor vehicle
Class C Operator's License. Must
pass pre-employment drug screen
and background check.

Chief of Police

Bryan Police Dept
301 S Texas

Bryan, TX 77803
979-209-5349

Application Deadline: not stated

Required education will include a
Bachelors degree from an accred-
ited college or university with major
coursework in police administration,
criminal justice, public administra-
tion, or a closely related field. A
Masters degree and completion of
advanced management training such
as the FBI National Academy, South-
ern Police Institute, Bill Blackwood
Institute (LEMIT), ILEA Management
College or equivalent executive
level training, is preferred. Ten
years experience in municipal law
enforcement or equivalent is re-
quired, with a minimum of five years
experience in a command level
position at the Lieutenant or above
level. Police management experi-
ence in a comparable or larger
police agency is preferred. Must
also be eligible for certification by
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the Commission on Law Enforcement
Officer Standards and Education at
the intermediate level or its equiva-
lent as determined by that commis-
sion and must have served as a
bona fide law enforcement officer
for at least five years. Contact:
Chuck Rohre, 5050 Quorum Drive,
Ste 625, Dallas, TX 75254, Phone:
877.356.2924, Email:
www.watersconsulting.com/
recruitment

Patrol Sergeant

Colorado City Police Dept
148 W 3rd St

Colorado City, TX 79512
915-728-5294

Application Deadline: not stated

We are seeking a highly profes-
sional supervisor with above aver-
age management skills. Applicants
need to be highly motivated and
should be self-starters. This position
will require a proven track record
of field training and supervision. This
person must hold at least an inter-
mediate TCLEOSE certificate and
must be highly professional.

Chief of Police

Ferris Police Dept.
100 Town Plaza

Ferris, TX 75125
972-544-2225

Application Deadline: 4/27/2007

The City of Ferris is accepting appli-
cations and resumes from individuals
interested in applying for considera-
tion as the next Chief of Police in
Ferris, Texas. Ferris is a general law
type "A" City with a population of
2,900. Ferris is located 20 miles
south of Downtown Dallas on Inter-
state 45. The City is beginning to
experience growth. The position
reports to and will be selected by
the City Manager. Applicants must
be a licensed peace officer in Texas
preferably with a

"Master" (TCLEOSE)Rating. Success-
ful applicants will be experienced
with the supervision of a police
department, posses leadership skills,
ability to organize and establish
administrative procedures. Must
have several years of experience,
preferably at various levels of au-
thority and in the different "job
tasks" normally conducted by a
municipal police department. Col-
lege and prior "Chief" experience a
plus. Salary: $51,168 Annually.
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Lieutenant

Friona Police Dept
102 E 8th St

Friona, TX 79035
806-250-2711

Application Deadline: not stated

Candidates must have a minimum of
2 years supervision experience with
an intermediate TCLEOSE certifica-
tion.Must be able to pass an oral
interview, background investigation
and will be required to pass a
physical and psychological testing.

Chief of Police

Grandview Police Dept
304 E Criner

Grandview, TX 76050
817-866-3399

Application Deadline: not stated

Candidates must have achieved the
rank of Sergeant; have a high
school diploma or GED; hold an
advanced Texas Commission of Law
Enforcement Officer Standards and
Education (TCLEOSE) certificate;
have at least 10 years law enforce-
ment experience; and have at least
5 years of management and admin-
istrative experience in a profes-
sional law enforcement agency.

Deputy Fire Marshal

Kerrville Fire Dept.
87 Coronado Dr.
Kerrville, TX 78028
830-257-8455

Application Deadline: not stated

Must have Texas Basic Fire Inspector
Certification, Texas Arson Investiga-
tor and Texas Peace Officer Certifi-
cations. Preferred Basic Texas Fire-

fighter Certification.

Chief of Police

Munday Police Dept.
121 E Main St

Munday, TX 76371
940-422-4223

Application Deadline: 5/1/2007

Munday PD is a two person depart-
ment. Applicants must be TCOLESE
Certified, with at least 5 years
experience.

Chief of Police

Overton, City of
1200 S Commerce
Overton, TX 75684
903-834-3145

Application Deadline: 5/11/2007

The successful candidate should
posses exceptional leadership quali-
ties and experience in leading small
town agencies. Chosen candidate
for this position will be required to
perform normal duties of a police
officer as well as administer, direct
and coordinate overall operations
of the City of Overton Police De-
partment. The selected individual
will also be involved with the com-
munity and schools with a commit-
ment to providing quality and fair
policing to the City of Overton. Must
have valid Texas driver's license, be
a US Citizen, and possess at mini-
mum an Advanced Certificate from
TCLEOSE.

Lieutenant

Poteet Police Dept.
182 Fifth St

Poteet, TX 78065
830-742-3574

Application Deadline: 4/27/2007

Applicants are required to have at
least seven years of prior experi-
ence in police related work supple-
mented by special training. Re-
quired to meet all training require-
ment mandated by the Texas Com-
mission on Law Enforcement Officers
Standards and Education and must
have an Intermediate Peace Offi-
cers License. Must have prior experi-
ence in criminal investigations, re-
view reports, and make frequent
decisions requiring mature judgment.
Preferred Qualifications: Small town
experience, Bilingual: English &
Spanish, Bachelor's Degree in Crimi-
nal Justice, Supervisory Experience,
Exemplary Public Service Record.

Chief of Police

Seagraves Police Dept
246 Main St

Seagraves, TX 79359
806-387-2551

Application Deadline: not stated

The Chief will be responsible for the
day to day operations of the de-
partment, criminal investigations,
and annual operating budget.

Qualifications: minimum of High
School diploma/GED, Master's or
Advanced Certification from
TCLEOSE, and at least five years
law enforcement experience. Appli-
cant must pass extensive back-
ground checks, physical, and psy-
chological exam. City of Seagraves
provides officer benefit package
containing health, dental, and vision
care along with a retirement pack-
age. Officers are furnished uniforms
and take home cars. Salary de-
pendent on experience and qualifi-
cations - starting at $39,000. Refer-
ences required.

VIRGINIA

Chief of Police
Pennington Gap

Police Dept.

131 Constitution Rd.
Pennington Gap, VA 24277
376-546-1177

Application Deadline: 5/21/2007

Serve as chief executive officer of
the Police Department and the final
authority in all matters of policy,
operations and discipline. Through
the chief of police the department is
responsible for enforcing all laws
within its legal jurisdiction. Reqs.
comprehensive knowledge of scien-
tific methods of crime detection,
criminal identification and radio
communication; comprehensive
knowledge of controlling laws, court
decisions and ordinances; thorough
knowledge of the geography of the
town; demonstrated ability to lead
and direct police officers; ability to
maintain cooperative relationships
with other town officials and with
the general public; ability to recruit,
screen and hire officers; physically
fit; ability to prepare and review
reports; resourcefulness and sound
judgment; demonstrated integrity
and good moral character; tact;
ability to draft policies. Regs. H.S.
degree, preferably with at least 2
yrs. of college or completion of the
FBI National Academy or equivalent
management school; possession of a
valid Virginia driver's license; cur-
rent First Aid certification; extensive
experience in a variety of law en-
forcement tasks and functions, cou-
pled with supervisory experience;
current certification as a law en-
forcement officer. Applications at
www.townofpennington.com.
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WISCONSIN

Director of Public Safety
Communications

Dane County
115 W Doty St
Madison, W1 53703
608-284-6800

Application Deadline: 4/27/2007

Will work cooperatively with par-
ticipating jurisdictions for computer
aided dispatch of law enforcement,
fire and EMS; direct the supervision,
training and personnel administra-
tion of Center staff; manage the
installation, operation and mainte-
nance of equipment, including dis-
patch consoles, radio system, com-
puters and other data and equip-
ment interfaces; prepare and submit
annual operating budget; make
public presentations; provide staff
support to the Public Safety Commu-
nications Center Board, Operating
Practices and Advisory Committee
and Public Safety Communications
Technology Committee; develop
statistical and planning reports; and
develop and implement a public
information program on citizen
access to the E911 system. Position
requires any combination of training
and experience equivalent to
graduation from an accredited
college or university with a degree
in public administration, business
administration, electrical engineer-
ing, criminal justice or related field
and five years experience in public
safety communications management.
www.co.dane.wi.us.

Investigator

Dane County
115 W Doty St
Madison, WI 53703
608-284-6800

Application Deadline: 4/30/2007

The Dane County District Attorneys
Office has an immediate opportu-
nity for a highly motivated individ-
ual to perform highly responsible
and sensitive investigations into a
wide variety of criminal or sus-
pected criminal activities with the
objective of gathering information
and evidence to either refute or
substantiate criminal charges. Must
also prepare reports, present evi-
dence and provide testimony in
criminal proceedings. Requires any
combination of training and experi-
ence equivalent to two years of
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college and two years of profes-
sional law enforcement or related
experience with primary responsibil-
ity for conducting criminal investiga-
tions. Relevant college training such
as criminal justice, law, or related
field and familiarity with the opera-
tion of criminal prosecution and
criminal courts can be substituted for
one year required experience. Must
have (or be eligible for) a valid
Wisconsin driver's license and access
to personal transportation. Certifica-
tion as a police officer by the Wis-
consin Law Enforcement Standards
Board is required. This recruitment
will be used to establish an eligibles
list from which future vacancies in
this classification may be filled as
they occur. Starting annual salary of
$47,362 with further merit increases
to $56,805, with longevity pay of
3% to 12% of base salary and
excellent benefits.
www.co.dane.wi.us.

Chief of Police
Menomonee Falls,

Village of

W156 N8480 Pilgrim Rd
Menomonee Falls, WI 53051
262-532-4200

Application Deadline: 4/30/2007

U.S. citizen; Driver license; Good
driving record; Good physical con-
dition; Eligibility for Wisconsin Law
Enforcement Standards Board Certi-
fication; High school diploma; 60
college credits; Associate degree;
Bachelor degree; Ability to possess
a firearm; No felony convictions; No
domestic abuse convictions; Vision
correctable to 20/20; Good verbal
and written communication skills;
Previous experience; React quickly
and effectively to stressful situations;
Able to work evenings, weekends,
and holidays; Ability to keyboard/
type words per minute; Knowledge
and skills in operating computer
systems; Clear and concise speech;
Ability to handle several tasks simul-
taneously; Supervisory/
Management Experience; Ability to
perform essential functions of this
position; Ability to use all standard
law enforcement equipment; B.A. or
combination of education and train-
ing equal to a B.A. in Police Science,
Criminal Justice, Public Administra-
tion. 10 years in law enforcement,
including 5 years of supervisory
and/or management experience,
Wisconsin Law Enforcement Stan-
dards Board certified.

| -

Police Candidates and
Together Since 1993

Chief of Police
Milwaukee Police

Department

809 N Broadway, Room 104
Milwaukee, WI 53202

(414) 286-5000

Application Deadline: 4/27/2007

Under the policy direction of the
Fire and Police Commission, plans,
organizes, directs and controls the
activities and operations of the
Milwaukee Police Department. The
Chief manages an annual budget of
214.1 million and has a full time
staff of 2900, including 2158 sworn
and 831 civilians. The Chief is ap-
pointed by the Fire and Police Com-
mission to a four year renewable
term. Minimum of three years of
executive leadership experience in
a law enforcement agency serving a
multi-cultural population of at least
150,000 residents, with at least ten
years experience in law enforce-
ment. (Members of the MPD must be
a Captain or above.) Applicants
must have a Bachelors Degree in
Criminal Justice, Public Administra-
tion, Business Administration or a
related field. Desirable qualifica-
tions include a Masters Degree,
graduation from the FBI National
Academy, Northwestern Police Com-
mand School, Southern Police Insti-
tute or comparable program. Strong
commitment to community outreach
and partnerships, accessibility and
cultural sensitivity; have extensive
knowledge of 21st century police
administration and technology, in-
cluding crime prevention and crime
reduction strategies; innovative
decision-making and problem solv-
ing; strong communication, interper-
sonal and leadership skills.

-

1-800-475-6183 °

www.theblueline.com

Chief of Police

Minocqua Police Dept
230 Front St

Minocqua, W1 54548
715-356-3234

Application Deadline: 5/1/2007

The Police Chief will be expected to
function as a working chief. Duties
include, but are not limited to: daily
operations and supervision of a 17-
member department (9 patrol, 5

dispatch, 3 administrative), manage-

ment and preparation of a $1.1
million working budget (2007), long
range department planning, em-
ployee development and patrol
duty. Expected pay range is
$45,000 to $65,000, depending on
qualifications. Minocqua seeks a
progressive, forward thinking chief
committed to problem-oriented,
community policing con-

cepts. Applicants are encouraged to
meet the following: U.S. citizen;
good driving record; eligibility for
Wisconsin Law Enforcement Stan-
dards Board Certification; high
school diploma; a minimum of 60
college credits; ability to legally
possess a firearm; no felony convic-
tions; no domestic abuse convictions;
vision correctable to 20/20; strong
verbal and written communication
skills; willingness to work weekends/
holidays/evenings; ability to use all
standard law enforcement equip-
ment; strong preference on supervi-
sory/management experience;
ability to react quickly and effec-
tively to stressful situations; general
ability to perform essential functions
of this position. The successful candi-
date will be required to reside in
the immediate Minocqua area in
order to facilitate a 10-minute re-
sponse time to the department.
Please refer to the Chief of Police
section of the Minocqua Police De-
partment Policy and Procedures
Manual for a description of the
physical and mental requirements
for the job.
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Chief of Police

Oshkosh Police Dept
420 Jackson St

Oshkosh, WI 54901
920-236-5700

Application Deadline: 5/4/2007

www.ci.oshkosh.wi.us

Juvenile Justice Division
Manager

Rock, County of
51 S. Main St.
Janesville, WI 53545
608-757-5528

Application Deadline: not stated

This highly responsible management
position supervises three other su-
pervisors in a Division of approxi-
mately 78 staff in the county Juve-
nile Justice Division, which includes
probation, detention, as well as
youth diversion / early intervention
programming. Responsibilities in-
clude, but are not limited to: super-
vising three other supervisors in a
Division of approximately 78 staff;
directing Division operations to
attain desired outcomes; developing
and monitoring the Division budget;
review and discussion of high profile
cases for appropriate disposition;
developing and administering re-
lated programming and grant initia-
tives; and community planning and
education. Successful candidates will
posses strong supervisory and man-
agement skills; be competent in
outcome based management and
utilizing data as a management
tool; have a commitment and ability
to develop creative juvenile justice
programming, with emphasis on the
following areas: strong community
based wrap-around services; early
intervention programs; detention
diversion; linking youth with social
or mental health services; address-
ing disproportionate minority con-
tact issues; and working collabora-
tively with Child Protective Services
and Mental Health Services divi-
sions. A Master's degree in social
work or related field from an ac-
credited college or university and at
least three years previous supervi-
sory or administrative experience is
required. Must have an understand-
ing of best practices relating to
prevention, early intervention, treat-
ment of delinquent behavior and
beyond parental control behavior.
Rock County, Wisconsin (pop.
158,525) offers an impressive ar-
ray of outdoor recreational oppor-
tunities and is conveniently located
between Chicago, Milwaukee and
Madison. www.co.rock.wi.us.
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L1011 College
School of Criminal Justice
Associate of Applied Science in Criminal Justice

Kaplan College offers alevel of training that provides a solid
foundation in criminal justice and aliberal arts knowledge base.
Students have the option to pursue the technical skills of various
specialized employment areas such as:

Associate of Applied Sciencein Criminal Justice

Whether you are currently in law enforcement, corrections, or private
security, or looking to enter one of these fields, a criminal justice
degree or certificate can make all the difference. In atypical 30-year
career, the difference between having one or not can add up to several
hundred thousand dollars. A Kaplan College program is the place to
start. Gain the skills you need to advance or begin your criminal
justice career. We even offer qualified Crime Scene Technician
Certificate students an opportunity to intern at atop crime lab for
hands-on learning.

J Crime Scene Technician Certificate

The Crime Scene Technician certificate prepares students for career
advancement in criminal investigation. Learn the complexities of locating, collecting, and analyzing evidence for
usein court. Identify crime scene boundaries. Gain skills in searching for evidence: fingerprints, forensic
identifiable material, and other items of evidentiary value. Students receive cutting-edge training in evidence
collection, lab techniques, and forensic protocols.

Terrorism and National Security Management Certificate

This TNSM certificate prepares students for career advancement in terrorism and national security management.
Explore the impact of terrorist violence and threats to established governments. Discern terrorist groups that
endanger life and property by the use of explosives, weapons, and other violent means. Students gain insight into
modern terrorism and specialized training in terrorist response and national security techniques.

The Kaplan College Self-Evaluation is your chance to provide us quickly and easily with information about your
background, interests, and goals so that together we can determine if online learning is right for you.

Click Here for more information

Take the Kaplan Evaluation Today » »

The Brass Key

The Brass Key
www.policeexecutive.com
www.fireexecutive.com

The Brass Key is a subscription
service that provides public
safety management and
executive career information,
general interest articles and
editorial content. The
publishers of The Brass Key do
not offer job placement
assistance or suggest any
preference or advantage to the
subscribers to our service.

Our mission is to provide you
with as much information on
positions that are currently
available so that you can select
and pursue the opportunities
that you are best suited for.

The Brass Key is published
and distributed electronically no
less than monthly.

Members have access to a
protected area of our website
that is updated regularly with

new public safety executive

and management
opportunities.

Subscriptions to
The Brass Key
Are $9.99 per month
There is no long term
commitment and you may
cancel at any time.

All you need to subscribe is a
Visa or MasterCard
and an e-mail address.

Visit
www.policeexecutive.com
or www.fireexecutive.com

for details.

Checkpoint Press, Inc
872 S Milwaukee Ave., #270
Libertyville, IL 60048

Phone: 847-548-0222
Fax: 847-548-0333
Kevin@theblueline.com
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